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PART A: GENERAL INFORMATION

I. DEPARTMENT GENERAL
INFORMATION

Department of Mineral Resources and Energy

Physical address: Matimba House/Trevenna Campus, Building 2C
192 Visagie Street/70 Meintjies, Sunnyside
Corner Paul Kruger and Visagie Street/Meintjies & Francis Baard Street
Pretoria

Postal address: Private Bag X96/59
Pretoria
0001

Telephone number/s: +27 (0)12 406 8000/7300
+27 (0)12 444 3000

Fax number: +27 (0)12 323 5646
E-mail address: enquiries@dmre.gov.za
Website: www.dmre.gov.za
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Gross Domestic Product

Greenhouse Gas

Historically Disadvantaged Individual
Historically Disadvantaged South Africans
Human Resources

Hydrogen South Africa

Internal Audit Activity

International Atomic Energy Agency
Integrated Energy Centre

South African Gas Development
Company

Integrated National Electrification
Programme

Independent Power Producer
Integrated Resource Plan
International Standard Book Number
In-Year Monthly

Liquefied Petroleum Gas
Monitoring and Evaluation
Management Committee

Mine Health and Safety Council
Mine Health and Safety Inspectorate
Minerals Council South Africa
Memorandum of Agreement
Member of Parliament

Minister for Public Service and
Administration

Medium-Term Strategic Framework
Medium Voltage
Megawatt

National Development Plan
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Necsa

NERSA

NMOG

NNR
NwU
NRF
NRWDI

NTI
NUM
PetroSA

PFMA
PPM
PSETA

RFI
RMIPPPP

SADC

SADPMR

SEIAS

SAIREC

SA-JINR

SANEDI

SAPS
SARS

South African Nuclear Energy
Corporation

National Energy Regulator of South
Africa

National Macro Organisation of
Government

National Nuclear Regulator
North-West University
National Research Foundation

National Radioactive Waste Disposal
Institute

New-To-Industry
National Union of Mineworkers

Petroleum QOil & Gas Corporation South
Africa (SOC) Limited

Public Finance Management Act
Parts Per Million

Public Sector Education and Training
Authority

Request for Information

Risk Mitigation Independent Power
Producer Procurement Programme

Southern African Development
Community

South African Diamond and Precious
Metals Regulator

Socioeconomic Impact Assessment
System

South African International Renewable
Energy Conference

South Africa-Joint Institute For Nuclear
Research

South African National Energy
Development Institute

South African Police Service

South African Revenue Service

SA-ESRF

SCM
SCOA
SDT
SETAs

SFF
SITA
SLP
SMART

SMS
SMU

SOE
SOP
SWH
TCF
TWh
UASA
UCT
UFS
UIF

U
UKZN
UP

us
WASA
WINSA
Wits
WSP

South Africa-European Synchrotron
Radiation Facility

Supply Chain Management
Standard Chart of Account
State Diamond Trader

Sector Education and Training
Authorities

Strategic Fuel Fund
State Information Technology Agency
Social and Labour Plan

Specific, Measurable, Attainable, Realistic
and Timely

Senior Management Service

Sefako Makgatho Health Sciences
University

State-Owned Entity

Standard Operating Procedure
Solar Water Heating

Trillion Cubic Feet

Terawatt hours

United Association of South Africa
University of Cape Town
University of the Free State
Unemployment Insurance Fund
University of Johannesburg
University of KwaZulu-Natal
University of Pretoria

University of Stellenbosch

Wind Atlas for South Africa
Women in Nuclear South Africa
University of the Witwatersrand
Workplace Skills Plan

ANNUAL REPORT 2020/21 “




3. FOREWORD BY THE MINISTER

Minister of Mineral Resources
and Energy

Introduction

It is my pleasure to present the 2020/21 Annual Report for the Department
of Mineral Resources and Energy and to note that the revitalisation of mineral
resources and energy is high on the agenda and regarded as an important vehicle
to stimulate the economic growth. The Department has a mandate to regulate,
transform and promote minerals and energy sectors, providing sustainable
and affordable energy mix for growth and development and ensuring that all
South Africans derive sustainable benefit from the country’s mineral wealth.

Economic Recovery and Reconstruction Plan

South Africa has identified several interventions, as part of the economic
recovery and reconstruction plan, to ensure that our economy recovers as
quickly as possible following the devastating effects of the Covid- 9 pandemic.
One such intervention is identifying and recognising the crucial role that
exploration plays in the development and sustainability of the sector.

We worked together to ensure that we resolve the electricity challenges. It
is becoming increasingly clear that mining and many other industries cannot
optimally operate without reliable electricity.

Regional and international partnerships were strengthened to ensure that
economic growth and development continue to underpin long-term sustainable
prosperity for our people. Collaborations and working together improved
intra-African trade as a step-up integration mechanism between our regions,
so as to further boost economic growth. The President of South Africa, Mr
Cyril Ramaphosa, highlighted critical interventions by Government, that is, to
build a capable state and to place our economy on the path to recovery; the
need to fix the fundamentals; to pursue critical areas of growth; and to ensure
excellence in Government’s planning and execution.

The merger of the former Departments of mineral resources and energy into
one Department of Mineral Resources and Energy, was purposely aimed at
increasing the capacity and capability of the State to drive economic recovery.

Energy infrastructure underpins economic activity, and growth, therefore should
be robust and extensive and employment to meet the industrial, commercial,
and household needs. An unreliable electricity supply is the biggest threat to
economic growth, job creation and development.

The President also spoke of the sovereign wealth fund and the specialised
unit to deal with crime; matters close to our Department. We included in the
Draft Upstream Petroleum Resource Development Bill, released for public
comments in 2019, a proposal on a sovereign wealth fund to be created
through royalties from our mineral resources.
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Legislative Programme

The Department has created an enabling environment through investor friendly legislation. At the centre of our mandate
is the responsibility to create an enabling environment for investments in both the mining and energy sectors. To this
extent, the Department has finalised and introduced the Gas Amendment Bill in Parliament. This Bill aims to unlock
investment into the gas sector and to facilitate the development of gas infrastructure.

As we seek to move towards cleaner fuels, we have also gazetted a draft LPG Strategy that seeks to address a suite
of challenges prohibiting access and affordability of this energy source.

The Upstream Petroleum Bill has been approved by Cabinet and the process for its introduction to Parliament is
underway. These Bills will unlock the potential for investments into both our on and offshore petroleum resources.

The Department has amended and gazetted the blending requirements on biofuels to expand its definition to include
the second- and third-generation biofuels. As part of our contribution to a just transition and ensuring that we reduce
the greenhouse gas emissions, we have also gazetted the Clean Fuels Regulations which aim to ensure a reduction
of the sulphur content in standard grade diesel from 50 to 10 parts per million (ppm). Clean fuel regulations will be
finalised and gazetted by the end of the first quarter of the 2021/22 financial year.

The Department is hard at work with the Amendment of the Mine Health and Safety Act that seeks to address
challenges relating to health and safety of mine workers. This Bill will be published for stakeholder comments in the third
quarter of the new financial year. The National Nuclear Regulator Amendment Bill has been approved by Cabinet
and will be published for public comments. This Bill will also be tabled in Parliament in the new financial year. Work is
at an advanced stage with the drafting of the Radioactive Waste Management Fund Bill that aims to enforce the
polluter-to-pay principle for all nuclear waste generated.

According to Eskom, we face at least two years of potential load shedding. The President mentioned that the country
needs to implement measures to address energy shortages that include the procurement of emergency power, the
easing of requirements and processes for generation for own use, the issuing of Section 34 Determinations in line with
the Integrated Resource Plan (IRP) 2019, and the enabling of municipalities in good financial standing to generate or
buy their own power. In September 2020, the National Energy Regulator of South Africa (NERSA) concurred with a
Section 34 Determination to procure | | 813 megawatts (MW) from a range of technologies.

Artisanal and Small-Scale Mining Policy

Many previously disadvantaged South Africans have begun to see small-scale mining as a way to a new life. It is essential
that small-scale miners in South Africa become integrated into the greater South African mining community and that
the sector becomes streamlined into the mainstream economy. As a result, the South African Government has taken
active measures to promote the development of this sector.

The Department has drafted the Artisanal and Small-Scale Mining Policy. This policy will provide a focused regulatory
regime for this segment of the sector. Further to this, it will create space for the coexistence of large-scale mining
together with artisanal and small-scale mining, thus ensuring optimal exploitation of the country’s mineral resources.

In October, Cabinet approved a Chrome Beneficiation Paper that recommended several interventions, ranging from
providing a framework for negotiated pricing agreements for intensive energy users, an export tax on chrome ore
exports, technology improvements, self- and co-generation, among others. The Department will advance localisation
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through mineral beneficiation. This will be done through the implementation of the ferrochrome smelters interventions
approved by Cabinet during the period under review. This will not only increase the revenue gained from the exploitation
of resources, but will also significantly increase the job creation. This industrialisation initiative will be rolled out to other
mineral commodities.

The RMIPPPP was released to the market in August 2020. The aim was to alleviate the electricity supply constraints
and to reduce the extensive utilisation of diesel-based peaking electrical generators in the medium to long term.

The Department announced the preferred bidders for the RMIPPPP and provided an update on the procurement of
additional power in line with IRP 2019. The RMIPPPP succeeded in attracting project proposals featuring a variety of
technology combinations, namely Solar PV, Wind, Liquified natural gas, and battery storage.

These projects will inject a total private sector investment amount of R45 billion to the South African economy, with
an average local content of 50% during the construction period. South African entity participation from these projects
is 519 with black ownership at 4 1%. About 3 800 job opportunities will be created during the |8-month construction
period and a further 13 500 during the 20-year Power Purchase Agreement term.

The worldwide economic shock caused by the Covid-19 pandemic had widespread and often dramatic effects on
investments in the energy sector and consumption of energy. The effects on energy investment come from two directions.
First, spending cuts due to lower aggregate demand and reduced earnings; these cuts were particularly severe in the
oil industry, where prices have at one point collapsed. Second, the practical disruption to investment activity caused by
lockdowns and restrictions on the movement of people. In general, oil is bearing the brunt of this shock because of
the curtailment in mobility and aviation, which represent nearly 60% of global oil demand.

South Africa is a net importer of petroleum products and gained from lower international crude oil prices but also
was significantly affected by a drop in demand. The decrease in demand ranged from about 90% for jet fuel to about
50% for diesel which was the least affected of the main fuels. The imbalance in demand resulted in refineries that were
first scaling back production to balance stock and then shutting down fully as available ullage countrywide filled rapidly.

With regard to Liquified Natural Gas initiatives, the Department has committed to develop the gas industry into the
South African economy. In this regard, environmental impact assessments have been undertaken for three Gas to Power
Plants of | 000 MW each to enable Gas to Power projects in Special Economic Zones.

In October 2020, Total SA announced a significant gas condensate discovery on the Luiperd prospect, located on Block
I 1B/12B in the Outeniqua Basin, |75 kilometers off the southern coast of South Africa.

[ would like to express my gratitude to the Portfolio Committee on Mineral Resources and Energy, Deputy Minister (Dr
Nobuhle Pamela Nkabane) and Director-General (Advocate Thabo Mokoena), Team Mineral Resources and Energy,
State-Owned Entities reporting to the Department and all other stakeholders for their support in contributing towards
the delivery of Department’s mandate for a better South Africa.

Mr Samson Gwede Mantashe, MP
Minister of Mineral Resources and Energy
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4. DEPUTY MINISTER’S STATEMENT

From the onset of confronting the Covid- |9 pandemic, our countrymen and
women in the health sector steered us through the storm in their sterling
effort of saving our lives. When the pandemic descended, our country went
into lockdown to halt its spread, and at that time, our economy was already
in recession. Subsequent downgrades by rating agencies sunk the economy
further. Then the pandemic sounded a death knell to a climate beleaguered by
the inhibiting high cost of electricity. Therefore, the reliance of the Economic
Reconstruction and Recovery Plan on our ability to secure reliable and affordable
supply of energy. The Department planned to transcend the pre-Covid-19
level to grow the economy on par with our country’s development.

Response to Covid-19 Pandemic

Expanding the country’s energy generation capacity was a priority intervention
to support a rapid economic rebound that was central to saving lives and
livelihoods. The Department of Mineral Resources and Energy heeded the
call of the President by fully implementing the Integrated Resource Plan, the
Economic Recovery Reconstruction Plan, ERRP and targeted to deliver a total
of 16313 MW, from a mix of energy sources.

Deputy Minister of Mineral The Department has gazetted amendments to Electricity Regulations on

Resources and Energy new generation capacity to enable municipalities in good financial standing to
develop their own power generation projects. The amendments clarified the
regime applicable to municipalities when requesting Determinations under
Section 34 of the Electricity Amendment Act. Recognising Eskom’s role in
the electricity sector, Government worked tirelessly to achieve significant
systems improvement through the Eskom maintenance programme. Work is
underway to achieve operational and financial stability at the entity. The process

to separate and unbundle Eskom is progressing well in line with the Roadmap.

These initiatives complemented the efforts to secure energy supply for society.
The coronavirus pandemic exacerbated socioeconomic challenges that the
country has been grappling with. However, these challenges also offered
opportunities to rethink, reshape, as well as to ensure that the South African
economy is catalysed to recover as quickly as possible, thereby saving lives and
protecting livelihoods.

The common goal is to ensure that Africa has improved geological and mining
information systems, strengthened human and institutional capacity for the
optimal management of mineral resources. It is the strengthening of these
elements that leads to an improved investment climate. This is because Africa
is home to a vast majority of the world’s mineral wealth and many parts of
our land still offer an untapped market.
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In the electricity sector, demand has been significantly reduced as a result of lockdown measures, with knock-on effects
on the power mix. Electricity demand has been depressed by 20% or more during periods of full lockdown in several
countries, as upticks for residential demand are far outweighed by reductions in commercial and industrial operations.
At a global level, demand reductions have lifted the share of renewables in the electricity supply, as their output is
largely unaffected by demand.

Demand has fallen for all other sources of electricity, including coal, gas, and nuclear power. The International Energy
Agency anticipates that for the year as a whole, output from renewable sources is expected to increase because of
low operating costs and preferential access to many power systems. Nuclear power is expected to decline somewhat
in response to lower electricity demand. In aggregate, this would mean that low-carbon sources far outstrip coal-
fired generation globally, extending the lead established in 2019. In the case of South Africa, electricity consumption
has significantly decreased. One of the positive outcomes of Covid-19 is the global carbon dioxide (CO,) emissions
reduction. CO, emissions are expected to decline by 8%, or almost 2.6 Giga tonnes (Gt), to the levels of ten years
ago. Such a year-on-year reduction would be the largest ever, six times larger than the previous record reduction of
0.4 Gt in 2009 — caused by the global financial crisis — and twice as large as the combined total of all previous Global
reductions since the end of World War Il.

We are focusing on the implementation of the Small-Scale Mining Framework to create the necessary policy and
regulatory certainty required by the industry to unlock investment. We continue to promote the transformation of small-
scale mining activities into commercially viable and sustainable projects capable of making a meaningful contribution to
employment creation, poverty alleviation and increased economic activity to boost the capacity to create long-term jobs.

The Department has issued a Section 34 determination for procurement of 2 500 MW nuclear energy to NERSA for
concurrence, and the public hearings were conducted during the year under review. To enable execution of the Nuclear
New Build Programme at the scale and pace that the country can afford to ensure the security of supply in line with
the Integrated Resource Plan 2019, a non-binding Request for Information for the Nuclear New Build Programme was
successfully concluded by the Department and investors, industry, and reactor suppliers showed tremendous interest to
participate in this programme. This indicated that we are on the right track to achieve the target of additional 2 500 MW
nuclear energy to be procured by 2024.

Consultations for the new Multi-purpose Reactor were concluded at the Forum of South African Directors-General
(FOSAD CLUSTER). Investment for the success of this project is critical for the long-term sustainability and growth of
South Africa’s world-leading capability in the fields of nuclear research and development and nuclear medicine, where
South Africa is one of the leading medical isotope suppliers in the world.

The Nuclear Spent Fuel Ministerial Task Team finalised the review of the pre-feasibility study for the Centralised Interim
Storage Facility to be delivered by the National Radioactive Waste Disposal Institute (NRWDI). The facility is intended to
enhance management of spent fuel away from the reactor sites in line with international convention and best practice,
as well as to create jobs and stimulate the economy. The National Liaison Office facilitated capacity building to enhance
the technical and operational capability of professionals in the industry.
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The Covid-19 pandemic has caused untold human suffering and heighted gender-based inequalities, not only in South
Africa but also around the world. The ongoing attacks on women and children led to His Excellency, President Cyril
Ramaphosa declaring Gender Based Violence and femicide (GBVF) as a second pandemic following Covid-19. Gender-based
violence, whether physical, sexual, emotional, or economic, was recognised globally as one of the most widespread and
persistent violations of the rights of women and girls. It is a universal problem; it cuts across geography, class and culture.

Government has been making strides in combating violence against women and children. Cabinet has endorsed the
National Strategic Plan on Gender Based Violence and Femicide, which every sector, organisation and community had to
implement to fight this pandemic. The plan provided a cohesive strategic framework to guide the national response to
this scourge and calls for Public Private Partnership. The introduction and approval of the National Gender Responsive
Planning, Budgeting, Monitoring, Evaluation and Auditing Strategic Framework by government, which the sector is
expected to implement, gives guidance on how men and women can both be economically empowered.

Mining companies have policies, programmes and systems in place to address inequality, sexual harassment and violence
in the workplace. The increase in female participation has been such that women now comprise a growing percentage
of the industry’s entire labour force. However, the increase in female participation has not necessarily translated in a
significant improvement in the behaviour and attitude towards female miners. In fact, abuse, harassment, and intimidation
by male colleagues remain a challenge that many women confront daily, at work as well as at home.

The fight against poverty and injustice will only bear fruit if we address the root causes of gender inequalities and GBV
in our workplace, families, societies and nations. As a key economic sector, the Department pledged to enforce caring
for surrounding mining communities and empower women economically. They need to be part of the entire mining
and minerals value chain as a solution to be implement to solve the challenge of financial insecurity many women face.

Issues related to youth are critical as we work to transform the mining sector for the benefit of all South Africans. A
key instrument we are using to transform the sector is the Mining Charter, as it creates regulatory certainty, sustainable
growth and a competitive and transformed mining industry. The Charter is important to South Africa realising its long-
term objectives of eliminating poverty, reducing inequality, and creating jobs. The Department intended to see more
black people participating in the sector as owners and managers of mines as well as service providers. In this regard,
the Department implemented youth upliftment programmes for new entrants identified throughout the mining value
chain, as well as assist with issues of access to funding, geological information, compliance and access to markets.

The Department continued to reach out to young people through programmes like the Annual Learners Focus VWeek,
where we target learners who are currently studying mathematics and science with the aim to encourage them to take
up mining careers. We further provide learnerships and internships to learners and graduates as part of bridging the
work experience gap needed in the employment market. Mining-related bursaries were offered to young people and
will continue to do so for many other learners who deserve them.

Our country needs more people to be skilled as mining, mechanical, electrical and chemical engineers. We are also in
need of surveyors, geologists, occupational hygienists, health and safety representatives and inspectors. These are but
a few of the career opportunities that are available for all young people who are determined to change not only their
lives but also those of their families, communities and ultimately the whole country.

The Department has engaged universities to understand what students are being taught at universities, as we seek to
understand whether the knowledge transferred through our academic institutions addresses the needs of the sector
and contribute towards ensuring that the sector remains globally competitive.



Simultaneously, the Department took note of the need to consider matters including tax and investment incentives as
well as infrastructure development to support local mineral beneficiation, among others. Modernisation in the sector
with a view to increase safety and efficiency as well as productivity was also considered. The sector needs young people
to work with to find ways on how the country can be responsive to the changing demands of minerals, technology
advances and innovation in production and exploration as the world moves towards the fourth industrial revolution.

The Department of Mineral Resources and Energy and the state-owned entities for which it is responsible collectively
have a mandate to ensure that the supply of energy security is not only about the provision of electricity, liquid fuels
and gas, but that it is also about their sustainable utilisation, affordability and accessibility by our people, businesses and
industries. It is with this very clear understanding and appreciation of its urgency that we develop energy plans for
the short, medium and long term that are supported by effective policies, strong institutions and human resources,
effective governance as well as a regulatory framework that addresses the critical needs for skilling and skills transfer,
youth unemployment and localisation of energy inputs so as to grow our local industries. This Annual Report details
the progress we made in the past fiscal year; as well as the challenges encountered along the way.

The Mining and the Energy sector is the engine for economic development and is at the heart of businesses, household
and individuals. | am pleased that the Department has managed to accomplish most of its targets during the trying times
of the Covid-19 pandemic. | would like to extend my appreciation to the Minister of Mineral and Energy Resources,
Mr Gwede Mantashe, for his welcoming and leadership, and the Portfolio Committee on Mineral Resources and Energy
for effective and efficient political oversight.

Dr Nobuhle Pamela Nkabane, MP
Deputy Minister of Mineral Resources and Energy
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5. REPORT OF THE

ACCOUNTING OFFICER

Introduction

This Annual Report is an essential component of our Strategic Management
Process as it seeks to provide feedback on the extent and manner in which
the Department of Mineral Resources and Energy has implemented its
programmes/projects during the 2020/21 financial year against the targets
stated in the Strategic Plan and Annual Performance Plan linked to the
Medium-Term Strategic Framework Government priorities and the Economic
Reconstruction and Recovery Plan.

Overview of the Operations of the Department

At the height of the lockdowns in April, when more than four billion people
worldwide were subject to some form of confinement, year-on-year demand
for oil was down by around 25 mb/d. During the same period, in South Africa,
oil demand equally plummeted and led to temporary shutdown of almost all
refineries except Sasol and the Petroleum Oil & Gas Corporation South Africa
Director-General (PetroSA). Most fuel retail service stations experienced significant revenue
loss and were operating with fewer employees.

The constrained supply of electricity in the country led the Department to
make announcements regarding the small-scale embedded generation. The
Department promulgated legislation to allow companies to generate electricity
for own use and also encouraged the small-scale embedded generation projects.
Currently, a huge number of such small-scale embedded generation projects
have been licensed by the National Electricity Regulator of South Africa.

Eighteen thousand megawatts (18 000 MW) of new generation capacity
— from coal, diesel, renewables, and pumped storage, has been committed
to and used on the grid. However; intermittent supply deficiency problems
persisted. Due to unavailability of the bulk of the generation plant, because of
breakdowns, Eskom was unable to reliably meet any peak electricity demand
above 31 000 MW. Implementation of the Integrated Resource Plan (IRP)
2019 through Section 34 Ministerial Determinations provided for additional
capacity of 2 000 MW of emergency power; | 500 MW from coal, 2 500 MW
from hydro, 6 000 MW from photovoltaic, 14400 MW from wind, 2 088 MW
from storage and 3 000 MWV from gas.

This enabled opening of Bid Windows for the renewable energy power
procurement and support further investment in the energy sector. The
Department released a Request for Information (RFI) on power projects that
can deliver power to the grid in the shortest possible time on a least-cost
and a least-regret approach. The RFI helped to assess availability of immediate
implementable generation options and the commercial terms expected
by these projects. Four hundred and eighty-one responses were received,
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which included energy supply options and Demand- Side Management options for Gas, Liquid Fuels, Coal, Renewables,
Storage and Nuclear.

Preliminary analysis is that some proposals can bring power to the grid in less than 24 months. It also suggests that
longer-term contracting is required to ensure prices do not negatively affect the current tariffs.

NERSA received |32 applications in this category, with a total capacity of 59 MW. Of these, 75 applications with total
capacity of 42 MW were approved. The remaining 57 applications with total capacity of 16 MW were processed.
Licensing of generation for own use of above | MW, which is mainly to supplement power supply to commercial and
industrial customers including the mines, have been eased.

The IRP 2019 provides for distributed generation for own use above | MW, removing the requirement for a Ministerial
approval for deviation from the IRP, before NERSA processes a generation licence application. Installed capacity above
I MW is unlimited. Since May 2019, NERSA has received |8 applications, totalling | 16 MWV, in this category. Cognisant
of capacity challenges in most municipalities, also in the interest of security of supply, the Department is in the process
of developing regulations to ensure regulatory certainty in line with the Electricity Regulation Act, for municipalities
to procure or develop their own power generation. Advances in distributed generation technology make it viable for
municipalities to buy power from sources other than Eskom or develop their own power projects for generation of
own power.

The total annual PGMs production for 2020 declined by 15.5% to 226.5 tons, as compared to 2019, which recorded
268.1 tons. In 2020, the platinum market recorded a deficit of 932 kilo ounces the largest yearly deficit on record,
albeit below the | 202 kilo ounces deficit forecast in November 2020. Constrained demand for South African refined
mine supply over the past decade has averaged 4.2 mega ounces, the same level forecasted for 2021. This relatively
unchanged production level was accompanied by weak prices and declining margins.

With regards to sales mass, the PGMs sector recorded a decline of 20.6% to 192 tons compared to the 242.6 tons
recorded in 2019/20. The annual local sales remained almost flat, declining by 3.0% to 15.1 tons in 2020 as compared to
15.6 tons in 2019. Annual export sales also declined by 21.8% to 177.5 tons in 2020 as compared to 227 tons in 2019.

On the positive side, 2020 was a good year in terms of revenue. The annual revenue for 2020 increased by 40%, raking
in atotal of R190.4 billion. Export sales revenue contributed R 173.3 billion in 2020, representing a 39.1% increase from
the R124.6 billion recorded in 2019. Of the total revenue, local sales revenue contributed R17.1 billion, while export
sales revenue contributed R173.3 billion representing a 39.1% increase.

South Africa plays an important role in the ‘Hydrogen Economy’ as we aim to ensure clean and reliable afternative energy
sources. Hydrogen energy is being considered as one of the most plausible choices for alternative energy and as an
energy-carrier, due to the abundance of elemental hydrogen on the planet. In this regard, South Africa has established a
research, development and innovation strategy on hydrogen, known as ‘Hydrogen South Africa’ (or HySA). The strategy
aims to stimulate and guide innovation along the value chain of hydrogen and fuel cell technologies. This will ultimately
position South Africa to derive local benefits from supplying high value added products, such as PGM catalysts and
catalytic devices, to the growing international fuel cells and hydrogen markets. These local benefits include the creation
of wealth and new industries, as well as jobs and the development of appropriate skills and human resource capital.

The South African Government is strongly committed to the HySA strategy's ultimate goal to eventually supply 25% of
global platinum group metal-based catalyst demand for the hydrogen and fuel cell industry based on local technologies.
In this respect, Mintek’s fuel cell catalysts and membranes are currently being commercialised with the aim of supplying
the global market.
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In addition to catalysts, HySA research work also includes infrastructure and systems development. The Department
appreciates the work of the various partners who are working towards ensuring that we develop hydrogen fuel cell and
lithium battery storage technologies. Hydrogen fuel cells have already been successfully deployed to provide electricity
in schools and to field hospitals, and the Department now looks forward to manufacturing and commercialisation as
this will shine the light on the possibility of a new, renewable source of energy while also establishing new uses and
markets for the PGMs,

Work has begun to form an integrated hydrogen ecosystem known as the ‘Platinum Valley’ This initiative will identify
concrete project opportunities to kick-start hydrogen cell manufacturing in promising hubs. We are positive that this
will create an opportunity to build a local skills base and lead the country into a new era of energy generation and
demand for the platinum group metals.

The Department will continue to work with all stakeholders to promote investment through a conducive policy and
regulatory framework. This includes efforts to reduce current timeframes for mining, prospecting, water and environmental
licenses. Our goal is to increase the country’s share of the global exploration expenditure to at least 3% within the
next five years. The Department welcomes and appreciates the cooperation and work done by all stakeholders in
the development of a new competitive exploration strategy. This strategy will be the country’s exploration blueprint
to attract investment and drive growth in the contribution of mining to gross domestic product. This will be done by
identifying barriers that inhibit exploration in South Africa and recommending a set of appropriate interventions to
achieve a respectable minimum share of exploration budget from the total global expenditure.

We welcome, among others, the R6.8 billion expansion announcements by Sibanye-Stillwater into their K4 PGM mine
and the Impala Platinum investment of R5.7 billion into the expansion of Two Rivers mine in Limpopo.

The Department is also strengthening the regulatory framework to create an enabling environment for responsible
exploration and development of the upstream petroleum industry. We are of the view that the exploration and
development of the upstream petroleum sector is a potential game changer for South Africa to, among others, enhance
investment, grow the country’s economy, create employment and promote the country as a preferred investment
destination. Consultations on the Upstream Petroleum Resources Development Bill have been resuscitated as these
were foiled by lockdown restrictions to ensure speedy finalisation of the Bill. Finalisation will unlock our country’s
untapped potential in the upstream oil and gas reserves. To promote diversification of the economy, the sustainability,
expansion and competitiveness of the mining sector, we are seriously committed to renew investment in exploration,
which is the lifeblood of mining. The Department of Mineral Resources and Energy, together with the Council for
Geosciences (CGS), is finalising the drafting of an Exploration Strategy to improve the quality of geoscience information
available for a simplified investment decision.

We are planning to increase South Africa’s share of global exploration expenditure to at least 3% within the next five
years. To be precise, the Department in consultation with the industry aims to finalise the strategy before the end of the
2021 financial year. The plan draws from vast expertise including regulators, exploration proficiency and geo-scientists
of the geological landscape of South Africa. The plan will identify barriers that inhibit exploration in South Africa and
recommends a set of appropriate interventions to achieve a respectable minimum share of exploration budget from
the total global expenditure.

Upon finalisation of the strategy, the Department will embark on a wide consultation with other critical stakeholders
beyond those represented in the drafting team and ultimately consult Cabinet and the President. We are certain that
this plan will enable us to take full advantage of the renewed growth in the global exploration environment and prepare
South Africa for exploration opportunities that are currently on the horizon.



Equally valuable to the extraction of minerals is the priority of ensuring the health and safety of mineworkers. Mining by
nature is complex, technical and often labour intensive. There is a greater need to ensure that the risks and hazards that
are inherent to mining do not cause harm and/or threaten the lives of mineworkers and the surrounding communities.

The Department continued to work with social partners to implement plans to reduce the exposure to risks and
hazards, to prevent and treat occupational diseases, eliminate fatalities and above all ensure all mineworkers return
home from work unharmed every day.

The Department and mining companies had to adapt their operations to the new normal of the pandemic. Zero
harm remained a priority, even more so during this time. However, we recognise the reality imposed by Covid-19 and
continued to work with the sector in line with the gazetted Mining Guidelines, issued to manage the spread of the
virus in the sector. Prior to the pandemic, the sector had been seeing a sustainable downward trend in occupational
diseases, injuries and fatalities over the years.

Inspectors from the Department continued to monitor compliance through regular scheduled and unannounced visits.
These intensified mine inspections and other measures aimed to safeguard the lives of employees and all those they will
encounter during and beyond this period. As of 28 September 2020, the South African Mining Industry has reported
atotal of 16 651 positive Covid- 19 cases, with 15 958 recoveries, and |82 deaths across the sector.

We believe that the sustainable development of the country's mineral wealth and endowment is largely dependent on
investment in research and technological innovation, to have a globally competitive sector. The sector displayed investment
opportunities with regards to Rare Earth Elements powered by South African minerals and Mintek technology; world-
class ferrochrome furnace development enabled by Mintek’s smelting technology; unlocking the vanadium bearing
titaniferous magnetite to produce iron, vanadium and titania slag in a state-of-the-art smelting facility in South Africa;
and Minataur™ — a flexible, scalable gold refining technology for emerging gold producers.

In addition to the procurement of additional capacity, the Department is also attending to the commitments made in
the Paris Agreement for a just transition towards low-carbon economy with the CGS looking at frontier coalfields and
the establishment of additional generation capacity in support of carbon capture storage and utilisation. The CGS is
further investigated on the potential of carbon utilisation in contributing to enhanced geothermal energy generation
and improved extraction of coal bed methane. We know that there is no completely clean coal technology but, through
investment in these technologies and approaches, we can have significantly cleaner coal in which we do not sterilise our
resource, but we exploit it responsibly and sustainably.

We are also committed to ensuring we have a sustainable and future-fit Eskom. The restructuring of Eskom is not at
an end, we will work to deliberately improve our capacity to monitor the build programme and make load shedding
something of the past.
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The following table provides a breakdown of the sources of revenue and performance for the 2020/2| financial year.

Table I: Sources of revenue

2020/21 2019/20

Actual Actual

Departmental . (Over)/under . (Over)/under
. Estimate amount . Estimate amount .
receipts collection collection
collected collected
R’000 R’000 R’000 R’000 R’000 R’000
Tax receipts - - - - - -
Sale of goods and |6 458 12732 3726 - - -

services other than
capital assets

Transfers received | 500 - | 500 - - -
Fines, penalties, and [ 400 2878 (1478) - - -
forfeits

Interest, dividends and 26 246 10 668 15578 - - -
rent on land

Sale of capital assets - - = . - :

Financial transactions 253 942 254 651 (709) - - -
in assets and liabilities
Total 299 546 280 929 18617 - - -

Revenue received on financial transactions in assets and liabilities item relates to 90.65% of the Departments total revenue.

Sale of goods and services

The under-collection of R3.73 million is mainly due to lower than anticipated receipts for petroleum licence fees
and environmental authorisation application fees, attributable to the outbreak of the Covid-19 pandemic and the
subsequent lockdown regulations which restricted economic activity.

Transfers received

Co-funding of R1.50 million anticipated from an affiliated Sector Education and Training Authority for training
programmes, was not received as the related training programmes could not be implemented owing to the pandemic.
Fines, penalties and forfeits

The increased amount of R1.48 million was mainly from environmental authorisation fines charged following
compliance inspections at mines.

Interest, dividends rent on land

The deficit of R15.58 million relates to lower than anticipated funds received on prospecting application fees.

Financial transactions

The material amount of revenue received for the Department was a recovery of prior years' expenditure of
R251.79 million from Eskom as a reimbursement of VAT from amounts transferred by the Department to Eskom
during Eskom'’s tenure as the implementing agent of the Solar Water Heater Programme. This reimbursement
resulted in a higher than anticipated revenue of R709 000.



The following table provides a high-level comparison of 2020/2 | and 2019/20 expenditure incurred by the Department
against appropriated funds.

Table 2: Expenditure made by programmes for the period | April 2020 to 31 March 2021

2020/21 2019/20

Programme Final Actual (Over)/under Final Actual (Over)/under
expenditure appropriation | expenditure | expenditure | appropriation | expenditure | expenditure
R’000 R’000 R’000 R’000 R’000 R’000
Administration 617281 566 592 50 689 - - -
Minerals and 529 949 508 438 21511 - - -
Petroleum Regulation
Mining, Minerals 919289 899 356 19933 - - -
and Energy Policy
Development
Mine Health and 211680 196 349 [533] - - -
Safety Inspectorate
Mineral and 4180 694 3912610 268 084 - - -

Energy Resources
Programmes and

Projects

Nuclear Energy | 108 157 | 101 604 6553 - - -
Regulation and

Management

Total 7 567 050 7 184 949 382 101 - - -

The Department spent 95% of its appropriated funds in the 2020/2 | financial year resulting in a budget underspending
of R382.1 million. Fifty-eight percent of the total budget underspending represents unspent funds of R220.16 million
on the Integrated National Electrification Programme (INEP) non-grid electrification project due to the delayed
implementation of off-grid electrification connections.

The programme spent 91.8% of its R617.28 million budget for the 2020/21 financial year. The underspending of
R50.69 million was mainly on compensation of employees due to vacant posts that were not filled and budget
underspending on leases and security/guarding services due to costs that were lower than anticipated. Savings were also
realised on a range of items, mainly fleet, consultancy, courier services and machinery and equipment due to limitations
placed on movements by lockdown regulations.

The programme spent 95.9% of its R529.95 million budget for the 2020/21 financial year, resulting in a budget
underspending of R21.51 million. The underspending was mainly on compensation of employees due to vacant posts
that were not filled and on consultancy services due to delayed commencement of the sampling and testing of the
petroleum products project, the establishment of the extent of transformation in the Liquefied Petroleum Gas industry
and compliance to the Broad-Based Black Economic Empowerment policy framework projects due to procurement
processes that took longer than anticipated. Savings were also realised, mainly on fleet, computer, office supplies and
travel and subsistence due to lockdown regulations and remote working.
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The programme spent 97.8% of its R919.29 million budget for the 2020/21 financial year. The underspending of
R19.93 million was mainly on compensation of employees due to vacant posts that were not filled, and a ‘venues and
facilities’ item owing to funds that were not paid over to the Department of Trade, Industry and Competition (the dtic)
for an expo in Dubai pending finalisation of agreements by the dtic with all participating departments. A saving was
realised in international membership fees as a result of foreign exchange difference.

The programme spent 92.8% of its allocated budget of R2| .68 million for the 2020/2 1 financial year. The underspending
of R15.33 million was mainly on compensation of employees attributable to vacancies that were not filled, savings on
travel and subsistence and related administrative fees, office supplies and communication items due to the national
lockdown and remote working, along with funds withheld from the Mining Qualifications Authority as a result of a
payment holiday offered to the sector during the year under review.

The programme spent 93.6% of its R4.18 billion budget for the 2020/21 financial year resulting in an underspending
of R268.08 million mainly due to the INEP non-grid project, which was R220.16 million underspent attributable to the
delayed implementation of the 2020/2 | off-grid electrification plan. Underspending on consultancy services was related
to earmarked projects, namely the INEP non-grid oversight monitoring and evaluation, Energy Efficiency and Demand-
Side Management (EEDSM) monitoring and evaluation, INEP Electrification Master Plan and Solar Water Heating
(installation and technical feasibility) projects, which were not completed by year-end as anticipated. Savings were also
achieved on travel and subsistence, venues and facilities, and contractors due to national lockdown regulations, and on
operating payments due to warranty and storage fees withheld pending the outcome of legal processes. Underspending
of R6.53 million on the management of ingress of water at mines project was due to non-receipt of claims for pumping
subsidies from marginal mines. Additionally, planned disbursements of R3.6 million to Thabo Mofutsanyana, Emfuleni
and Theewaterskloof municipalities from the EEDSM Municipal Grant, were not processed by year-end as planned.

The programme spent 99.4% of its R1.1 | billion budget for the 2020/2 | financial year. The underspending of R6.55 million
was mainly on the international membership fees and consultancy services items due to lower payments and more
favourable exchange rate than anticipated, and delayed projects.

In June 2020, a Supplementary Budget process was undertaken to redirect existing baselines to identified departments
to implement designated actions mitigating the impact of the Covid- |9 pandemic. Through this process, R 1.574 billion of
the Department’s baseline was reduced mainly from electrification projects, INEP-Municipalities R500 million and INEP-
Eskom R1.0 billion. Reduction on goods and services was R41.7 | million and on EEDSM-Municipalities R21.80 million.

The above process was followed by the annual Adjusted Estimates of National Expenditure process in September
2020. During this process, government prioritised funding for the SAA Rescue Plan as well as implementing budget
reductions/freeze on compensation of employees as announced by the Minister of Finance. For these priorities, an
additional budget of R195.951 million was deducted from the Department of Mineral Resources and Energy (DMRE)
baseline resulting in a revised baseline of R7.567 billion for the 2020/21 financial year.



The Department had virements totalling R64.72 million between programmes that experienced financial shortages and
surpluses. The virement process was conducted during the 2020/2 | financial year-end process in order to reprioritise
funds from underspending programmes and surpluses, to programmes where financial shortages were experienced.
The process was done in compliance with section 43 of the Public Finance Management Act.

In summary, the significant virements per programme were as follows:

R9.10 million from Programme 3 to Programme | and 2
R7.92 million from Programme 4 to Programme |, 2 and 5

R47.70 million to Programme |, 2 and é.

The reprioritisation of funds to Programme | mainly assisted with the shortfall on the operating leases item where
commitments throughout the 2020/2 | financial year were significantly higher than the allocated budget. Funds reprioritised
to Programme 2 and 6 supplemented transfers to the South African Diamond and Precious Metals Regulator and the
South African Nuclear Energy Corporation, respectively, to assist with financial shortages. Funds to Programme 5
assisted with a shortfall on compensation of employees.

No rollovers were requested by the Department during the 2020/2 | financial year.

During the 2020/21 financial year, the DMRE did not incur any unauthorised expenditure; however, the Department is
carrying a balance of R50.60 million in unauthorised expenditure accumulated from the 2010/1 | and 2016/17 financial
years.

The Department did not have any unsolicited bid proposals for the year under review. There are systems in place to
prevent irregular expenditure. Supply Chain Management ensures compliance with the relevant prescripts to ensure
continuous improvement and adherence. As soon as the irregular transactions are identified, they are recorded on
the register, reported to the Accounting Officer and National Treasury, and referred for investigation. Projects on the
procurement plan were not finalised within targeted periods. This challenge was reported to the Accounting Officer
on a quarterly basis. No consequence management was implemented. The DMRE will in the financial year 202 1/22 file
its first BBBEE Compliance Report after the merger and finalisation of the Annual Report 2020/21.

Following the 2020/21 financial audit the Auditor-General raised a finding in terms of a SCOA Classification circularn,
(Classification of Transfers and Subsidies versus Goods and Services or Capital assets 2018, paragraph 5.5) which states
that “If the Department is responsible for a transaction or an activity and requested another entity (within or outside
government) to perform such transaction or activity for the Department, the payment should be classified as goods
and services.” Transfer payments for the rehabilitation of derelict and ownerless mines of R121.289 million to Mintek,
R21.160 million to CGS, R29.037 million for the ingress of water project to CGS and R43.2 14 million to PASA for the
Shale Gas project were subsequently classified and adjusted as expenditure on goods and services respectively. The
related budget adjustments to align budgets with expenditure could however not be implemented as the audit finding
and adjustment was made after the closure of the 2020/21 financial year.
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| would like to acknowledge our oversight structures, state-owned entities that report to the Minister of Mineral
Resources and Energy, team Mineral Resources and Energy, stakeholders and the general public for their commitments,
standing contributions and guidance towards the delivery of our mandate.

Finally, in a stable, predictable environment characterised by evolutionary change, evaluation of strategies can be seen
as the last phase of strategic management process. However, in order to sustain a comparative advantage in a dynamic
environment characterised by rapid change, the DMRE aims for continuous improvement through an effective and
efficient leadership and management processes, which include good governance and political direction. | wish to thank the
Minister for his leadership, commitment and guidance to the Department and entities reporting to the Department and
the sector at large. | am confident that the Department will utilise opportunities and strengths to optimise performance
and neutralise threats and avoid weaknesses.

Adv. Thabo Mokoena
Accounting Officer
Department of Mineral Resources and Energy



6. STATEMENT OF RESPONSIBILITY

AND CONFIRMATION OF ACCURACY
FOR THE ANNUAL REPORT

To the best of my knowledge and belief, | confirm the following:

All information and amounts disclosed throughout the Annual Report are consistent. The Annual Report is complete,
accurate and is free from any omissions. The Annual Report has been prepared in accordance with the guidelines on
the Annual Report as issued by National Treasury. The Annual Financial Statements (Part E) have been prepared in
accordance with the modified cash standard and the relevant frameworks and guidelines issued by the National Treasury.
The Accounting Officer is responsible for the preparation of the Annual Financial Statements and for the judgements
made in this information.

The Accounting Officer is responsible for establishing and implementing a system of internal control that has been
designed to provide reasonable assurance as to the integrity and reliability of the performance information, the human
resources information and the Annual Financial Statements.

The external auditors are engaged to express an independent opinion on the Annual Financial Statements.

In my opinion, the Annual Report fairly reflects the operations, the performance information, the human resources
information and the financial affairs of the Department for the financial year ended 3| March 2021.

Yours faithfully

Adv. Thabo Mokoena
Accounting Officer
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7. STRATEGIC OVERVIEW

The overarching purpose of the Department of Mineral Resources and Energy (DMRE) is to ensure that diverse

resources are available in sustainable quantities and at affordable prices for the growth of the South African economy.

In line with the National Development Plan Vision 2030, the Department contributes to the fight against poverty,

unemployment and inequality, while taking into account environmental concerns and obligations.

A leader in the transformation of South Africa through economic growth and sustainable development in the mining

and energy sectors.

To regulate, transform and promote the minerals and energy sectors, providing sustainable and affordable energy for

growth and development, and ensuring that all South Africans derive sustainable benefit from the country’s mineral wealth.

Batho Pele
(Sotho for “People first”)

Ethics

Honesty

Integrity

Accountability

Professionalism

Ubuntu

My public servant — my future (we
belong, we care, we serve)

Represents a DMRE that is service orientated, strives for excellence in service
delivery and commits to continuous service delivery improvement for the
achievement of a better life for all, and that seeks to include all citizens through
services and programmes.

Represents our moral principles as reflected by the Code of Conduct for Public
Servants, i.e. how we understand, know about and mean when we resolve what is
right and what is wrong.

Represents a facet of moral character and denotes positive, virtuous attributes such
as integrity, truthfulness, and straightforwardness along with the absence of lying,
cheating or theft.

Represents consistency of actions, values, methods, measures, principles, expectations
and outcomes, and is regarded as the honesty and truthfulness or accuracy of one's
actions.

Represents the acknowledgment and assumption of responsibility for our actions,
decisions, policies, administration and governance.

Represents workers who enjoy considerable work autonomy and are commonly
engaged in creative and intellectually challenging work that requires impressive
competence in a particular activity.

Represents our interconnectedness and our approach that is open, available and
affirming of others.

Represents public servants at the centre of delivering quality services to the country’s
citizens in line with the dictates of the Constitution of the Republic.



8. LEGISLATIVE AND
OTHER MANDATES

Constitutional Mandate

The Department of Mineral Resources and Energy (DMRE) derives its mandate from section 24 of the Constitution
of South Africa, Act No. 108 of 1996.

Legislative Mandate

The DMRE derives its founding mandate from the Minerals and Mining Policy for South Africa (White Paper, 1998),
which ensures the transparent and efficient regulation of the development of South Africa’s mineral resources and
mineral industry to meet national objectives and bring optimum benefit to the nation.

The mining arm of the DMRE is primarily driven by the Mineral and Petroleum Development Act (Act No. 28 of 2002)
and the Mine Health and Safety Act (Act No. 29 of 1996). The two Acts provide the regulatory framework for the
promotion and regulation of the mining, minerals and petroleum industry. They also provide a regulatory framework
for ensuring the equitable access to and sustainable development of the nation’s mineral resources and related matters.

Policy Mandate
The White Paper on Energy Policy (1998), supplemented with the White Paper on Renewable Energy in 2003, sets

out Government's overarching position on the supply and consumption of energy. Applicable policies and the principal
Acts that drive the work of the DMRE include:

* Mines and Works Act, 1956 (Act No. 27 of 1956)

* Mining Titles Registration Act, 1967 (Act No. |6 of 1967)

+ Central Energy Fund Act, 1977 (Act No. 38 of 1977)

* Petroleum Products Act, 1977 (Act No. 120 of 1977)

» Diamonds Act, 1986 (Act No. 56 of 1986)

* Mineral Technology Act, 1989 (Act No. 30 of 1989)

= Abolition of the National Energy Council Act, 1991 (Act No. 95 of 1991)
* Geoscience Act, 1993 (Act No. 100 of 1993)

* Nuclear Energy Act, 1993 (Act No. |31 of 1993)

* Mine Health and Safety Act, 1996 (Act No. 29 of 1996)

* National Environmental Management Act, 1998 (Act No. 107 of 1998)

* Nuclear Energy Act, 1999 (Act No. 46 of 1999)

+ National Nuclear Regulator Act, 1999 (Act No. 47 of 1999)

+ Abolition of Lebowa Mineral Trust Act, 2000 (Act No. 67 of 2000)

+ Gas Act, 2001 (Act No. 48 of 2001)

* Mineral and Petroleum Resources Development Act, 2002 (Act No. 28 of 2002)
* Gas Regulator Levies Act, 2002 (Act No. 75 of 2002)

* Petroleum Pipelines Act, 2003 (Act No. 60 of 2003)

* Petroleum Pipelines Levies Act, 2004 (Act No. 28 of 2004)

“ VOTE 34: DEPARTMENT OF MINERAL RESOURCES AND ENERGY
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+ National Energy Regulator Act, 2004 (Act No. 40 of 2004)

 Precious Metals Act, 2005 (Act No. 37 of 2005)

* Electricity Regulation Act, 2006 (Act No. 4 of 2006)

+ National Energy Act, 2008 (Act No. 34 of 2008)

+ National Radioactive Waste Disposal Institute Act, 2008 (Act No. 53 of 2008)

ANNUAL REPORT 2020/21 “




9. ORGANISATIONAL STRUCTURE

Entities reporting to the Minister

Ntokozo Ngcwabe

Tseliso Maqubela

Patricia Gamede

Yvonne Chetty

Mr SG Mantashe, MP
Minister of Mineral
Resources and Energy

Adv. Thabo Mokoena

Dr Nobuhle Pamela
Nkabane, MP

Zizamele Mbambo

Jacob Mbele

David Msiza
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10. ENTITIES REPORTING TO

THE MINISTER OF MINERAL
RESOURCES AND ENERGY

Table 3: Entities that report to the Minister of Mineral Resources and Energy

Financial
u Name of entity Legislative mandate el o) Nature of business

National Nuclear The NNR is established in terms of Transfer The purpose of the NNR, as outlined
Regulator (NNR) the National Nuclear Regulator Act,  payments in Section 5 of the National Nuclear
1999 (Act No. 47 of 1999). Regulator Act, 1999 (Act No. 47 of
The act establishes the regulator as l:99) sto gssenf‘t|ally provide for
a competent authority for nuclear the protectlpn Of persons, property
. . and the environment against nuclear
regulation in South Africa damage through the establishment
of safety standards & regulatory
practices.
South African Necsa is established in terms of Transfer Provides for the commercialisation
Nuclear Energy  Section 3(1) of the Nuclear Energy payments of nuclear and related products
Corporation Act, 1999 (Act No. 46 of 1999). and services, and delegates specific
(Necsa) Group responsibilities to the corporation,
including the implementation and
execution of national safeguards
and other international obligations.
The Nuclear Energy Policy of 2008
reinforced Necsa’s mandate relating
to research and development, and
Nuclear Fuel Cycle responsibilities.
Central Energy Derived from the CEF Act (No. 38 Transfer The Mandate of CEF is to contribute
Fund (CEF) of 1977) and the Ministerial directives payments to the security of energy supply of
Group issued thereafter. South Africa and the Region through
L T ———— exploraltion, acquisitioln, development,
- . marketing and strategic partnership.
acquisition of, research into and
exploitation of oil, gas and renewable/
clean energy-related products and
technology.
National NRWDI is a Nuclear Waste Disposal  Transfer The act provides for the establishment
Radioactive Institute established in terms of payments of an NRWDI in order to manage
Waste Disposal  Section 3 of the National Radioactive radioactive waste disposal on a
Institute Waste Disposal Institute Act, 2008 national basis and to provide for its
(NRWDI) (Act No. 53 of 2008). functions and for how it is to be
managed.
National Energy = NERSA is a regulatory authority Transfer NERSA's mandate is to regulate the
Regulator of established as a juristic person in payments electricity, piped-gas and petroleum

South Africa
(NERSA)

terms of Section 3 of the National
Energy Regulator Act, 2004 (Act No.
40 of 2004).

pipeline industries in terms of the
Electricity Regulation Act, 2006 (Act
No. 4 of 2006), Municipal Finance
Management Act, 2003 (Act No. 56 of
2003), the Gas Act, 2001 (Act No. 48
of 2001) and the Petroleum Pipelines
Act, 2003 (Act No. 60 of 2003).


https://www.cefgroup.co.za/index.php/cef-act
https://www.cefgroup.co.za/index.php/cef-act

Financial
Name of entity Legislative mandate Nature of business
relationship

8

South African
National Energy
Development
Institute
(SANEDI)

Council for
Geosciences

State Diamond
Trader

SANEDI is an applied energy research  Transfer
institute established in terms of payments
Section 7(1) of the National Energy

Act, 2008 (Act No. 34 of 2008).

Transfer
payments

The principal fixed mandate and

the one under which the CGS was
established is the Geoscience Act,
Act 100 of 1993. Itis also listed as a
schedule 3A Public Entity in terms of
the Public Finance Management Act,
Act | of 1999.

The second fixed mandate under
which the CGS operates forms part
of the National System of Innovation
as stated in ‘South Africa’s National
Research and Development Strategy’
of 2002 as defined in the White
Paper on Science and Technology of
1996.

Transfer
payments

The State Diamond Trader is a state-
owned entity established in terms of
Section |4 of the Diamonds Act 56,

1986, as amended (“the Act”).

The role of SANEDI is to direct,
monitor and conduct energy research
and development, promote energy
research and technology innovation

as well as undertake measures to
promote energy efficiency throughout
the economy.

The establishment of the CGS are

to develop and publish world-class
geoscience knowledge products

and to render geoscience-related
services to the South African

public and industry. This includes
documentation of the geology of the
earth’s surface and continental crust,
including all offshore areas within the
territorial boundaries of South Africa;
compilation of all geoscience data
and information; basic geoscience
research into the nature and origin of
rocks, ores, minerals, formations, the
history and evolution of life and the
formation of the earth; the collection
and curation of all geoscience data
and knowledge on South Africa in
the National Geoscience Repository;
rendering of geoscience knowledge
services and advice to the State; and
the management of a number of
national geoscience facilities on behalf
of the country. These include the
National Seismograph Network, the
National Borehole-Core Repository,
the National Geoscience Heritage
Collections (Geoscience Museum),
and the National Geoscience Library.

The State Diamond Trader operates
in the diamond industry with the aim
to grow local diamond beneficiation.
[ts mandate is to buy and sell rough
diamonds and to promote equitable
access to and beneficiation of the
country’s diamond resources. It aims
to grow South Africa’s diamond
cutting and polishing industry by
enabling and increasing participation
of Historically Disadvantaged South
Africans in the diamond beneficiation
industry. The entity is empowered by
law to purchase up to 10% of the run-
of-mine production from all diamond
producers in South Africa. It sells

to registered customers through an
application and approval process.
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Financial
u Name of entity Legislative mandate el el Nature of business

South African
Diamond and
Precious Metals
Regulator

Mintek

Mine, Health and
Safety Council

The South African Diamond and
Precious Metals Regulator was
established in term of the Diamond
Act, 56 of 1986, as amended and the
Precious Metals Act, 36 of 2005.

Mintek is established in terms of the
Mineral Technology Act, 30 of 1989.

The Mine Health and Safety Council is
a national public entity established in
terms of the Mine Health and Safety
Act, No. 29 of 1996, as amended.

Transfer
payment

Transfer
payment

Transfer
payment

The South African Diamond

and Precious Metals Regulator is
responsible for the regulation of
diamonds, gold and platinum group
metals.

Mintek's mandate is to serve the
national interest through research,
development and technology transfer,
to promote mineral technology

and to foster the establishment and
expansion of industries in the field

of minerals and products derived
therefrom.

The main task of the Council is

to advise the Minister of Mineral
Resources on occupational health
and safety legislation and research
outcomes focused on improving and
promoting occupational health and
safety in South African mines. The
Council also oversees the activities of
its committees; promotes a culture
of health and safety in the mining
industry; arranges a summit every
two years to review the state of
occupational health and safety at
mines; and liaises with the Mining
Qualifications Authority and any other
statutory bodies about mining health
and safety.
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11. AUDITOR-GENERAL’S REPORT:
PREDETERMINED OBJECTIVES

The Auditor-General of South Africa (AGSA) currently performs certain audit procedures on the performance information
to provide reasonable assurance in the form of an audit conclusion. The audit conclusion on the performance against
pre-determined objectives is included in the report to management, with material findings being reported under the
Predetermined Objectives heading in the Report on the Other Legal and Regulatory Requirements section of the
Auditor’s Report.

Please refer to the Report of the Auditor-General published in Part E.

12. OVERVIEW OF DEPARTMENTAL
PERFORMANCE

The Department of Mineral Resources and Energy (DMRE) has tabled and published its 2020/2 | Annual Performance
Plan in April 2020 in line with the provisions of section 10(c) of the Money Bills Amendment Procedure and Related
Matters Act of 2009. On |5 March 2020, the President of South Africa declared a national state of disaster in terms of
the Disaster Management Act, 2002 after Covid- 19 was declared a world pandemic by the World Health Organization.
National Treasury later published the 2020 Special Adjustment Budget Guidelines to give effect to the R130 billion-
baseline reprioritisation included in the President’s Covid-19 response package.

The Department’s contribution towards Covid-19 response package was submitted to National Treasury in line with
the guidelines. The net change to the baseline resulted in a downward revision of resource allocations and targets stated
in the 2020/21 Annual Performance Plan.

The Covid-19 pandemic impact including the introduction of the Adjustment Budget by the Minister of Finance on
24 June 2020, which outlined fiscal measures to address the pandemic, Parliament requested departments to revise their
Strategic and Annual Performance Plans for 2020. The Revised Framework for Strategic Plans and Annual Performance
Plans makes provision for the Executive Authority to revise Annual Performance Plans. Considering the abovementioned
context, annual targets and performance indicators of various programmes of the Department stated in the existing
2020721 Annual Performance Plan were revised in consultation with programme managers. The revised 2020/2 | Annual
Performance Plan comprises of a table reflecting existing programme performance information and the revised
programme performance information as articulated in the attached DMRE Revised Annual Performance Plan.



The Department of Mineral Resources and Energy was established on 29 May 2019 by the merger of the Department
of Energy and the Department of Mineral Resources to better equip and capacitate the Department to respond to
the strategic objectives derived from the National Development Plan (NDP), the Medium-Term Strategic Framework
(MTSF) and the Economic Reconstruction and Recovery Plan. The match and placing process, which emanated from
the National Macro Organisation of Government, was completed in November 2020. Officials were subsequently
given placement letters in October 2020.

The Department has conducted change management sessions with various programmes and will continue to do so
during the 202 1/22 financial year. The Department will review the start-up organisational structure to align it with the
strategic plan to ensure that the organisational structure is fit for purpose to implement its mandate.

The Covid-19 pandemic has had a serious impact on societies and has had an immeasurable impact on economies and
industries around the world. The mining and energy industries, being industries that operate on a global scale and rely
heavily on people employed, were not spared from this pandemic.

An effective and efficient response to the pandemic, in the form of lockdown restrictions aimed at flattening the curve,
has resulted in an economic halt that had to be revived after the lockdown. The government, through the National
Command Council, resolved to re-open the economy in a risk-adjusted approach. It became imperative that the
complex initiatives of the DMRE, which were aimed at stimulating the economy, fit into this framework, as they deal
with the Department's operational readiness, the South African mining industry’s health and safety readiness, as well as
interventions and responses within the broader mining and energy sectors.

The Department's complex initiatives and responses during the economic re-opening according to a risk-adjusted approach
recognised that the minerals and energy sectors would be operating in an environment characterised by the following:

The possibility of reduced global demand for commodities

Global shrinking of the major economies that are the Department’s trading partners

The sector sub-optimally contributing to the country's gross domestic product (GDP)

Major companies not being as elastic as they should be, and thus unable to absorb losses on a sustained basis

The possible closure of operations by large mining companies

Large mining companies scaling down on operations, resulting in job losses because of reduced commodity demand

The sector being unattractive for new investments as the cost of financing by financial institutions will be high, given
the country’s junk status as no major new projects may take off in the short to medium term

Mining rights holders reneging or defaulting on their mining rights commitments, which impacts on social labour plans

The risk of mining operations increasing production to capture lost production and thus putting the health and
safety of employees at risk.

Energy forms an integral part of the economy, and the energy sector is a key enabler for the attainment of national
policy imperatives such as those expressed in the NDP the MTSF and the Reconstruction and Recovery Plan. South
Africa needs to grow its energy supply to support economic expansion and, in so doing, alleviate supply bottlenecks
and supply or demand deficits in energy-dependent industries such as mining and manufacturing. This will increase the
contribution of industry sectors and enable them to create economic benefits for the country, i.e. accelerated growth
and job creation.

In recent years, the South African economy has seen the challenge of electricity demand and load shedding due to
constrained generation capacity because of the existing lower availability factor of Eskom's existing power-generation
plants. Load shedding has had a negative impact on energy-intensive industries and the economy at large. Electricity
prices in South Africa have roughly tripled in real terms over the past decade.
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The cost of electricity had also been increasing at rates above inflation, thus increasing the cost of doing business in the
country. This has resulted in energy-intensive users such as smelters closing their local operations and moving to other
countries to remain competitive. This has contributed to job losses and the undermining of the NDP as it envisages
mineral beneficiation as a key economic driver of growth.

The Department has completed a Service Delivery Improvement Plan. The tables that follow highlight the service

delivery plan and the achievements to date.

Table 4: Service Delivery Improvement Plan: Main services and standards

. . .. Current/actual Desired standard of X
Main services Beneficiaries . X Actual achievement
standard of service service

Petroleum licensing

Compliance with the
Petroleum Product Act

Publishing of the South
African Mining Industry
(SAMI) as part of
investment promotion

Government
Competency
Certificate

South African citizens

Manufacturers,
wholesalers and
retailers

South African citizens

Manufacturers,
wholesalers and
retailers

Investors

* Mining industry
* Institutions of
higher learning

Department of Mineral
Resources and Energy

* Mining Qualifications
Authority

* Mining industry

* Mining professionals

95% compliance rate
by the Controller on
finalising all applications
within 90 days,
excluding site and

retail New-To-Industry
(NTI) applications.

90% compliance rate
by the Controller on
finalising site and retail
NTI applications within
60 days.

|00 retail site
compliance inspections
conducted.

750 fuel samples
tested.

Annual publication in
March.

Issuing Certificate
of Competency to
qualifying candidates.

At least 50% of licence
applications approved
have a minimum

of 50% Historically
Disadvantaged South
African (HDSA)
ownership.

At least | 500 retail
site compliance
inspections conducted.

At least | 080 fuel
samples tested.

Annual publication in
November/December.

Candidates issued
with certificates after
meeting qualifying
requirements.

Achieved

95.24% of petroleum
licence applications
were approved with
a minimum of 50%
HDSA ownership.

Achieved

644 petroleum site
compliance inspections
were conducted.

Partially Achieved

965 fuel samples were
tested.

Achieved

Achieved



. . . .. Current/actual Desired standard of .
Main services Beneficiaries k X Actual achievement
standard of service service

Universal access to
energy

Access to energy

South African citizens

South African citizens
in rural and township

To electrify 137 000
households through
grid connections and
I'5 000 households
through non-

grid connections
throughout the
country and to build
three new substations
throughout the
country.

To upgrade 4
substations throughout
the country.

To solicit funding,
construct and

4 Quarterly Reports Achieved
on additional

households to be

electrified with grid

electrification toward

the 2020/2 1 target

of 137 000 in the

National Electrification

Plan.

2 new substations to Achieved

be built.

3 existing substations  Achieved
to be upgraded to

achieve 2020721 target.

50 km MV lines to be
constructed to achieve
2020721 target.

50 km of existing MV
lines to be upgrade.

Achieved

Not achieved

One leC completed Achieved

annually.

economies

donate an Integrated
Energy Centre (leC)
(petroleum products
service station) to

a cooperative or
community.

Table 5: Service Delivery Improvement Plan

Current/actual arrangements Desired arrangements Actual achievements

Managers and other employees of

the Department are responding to
complaints and concerns received from
the public.

Website management is to be enhanced
on a regular basis to optimise the
correctness and accuracy information.

Managers and other employees of

the Department are responding to
complaints and concerns received from
the public.

Citizens are told how the Department
is running its business operations, how
much they cost and who is in charge.
Information with regard to our offerings
is posted on the website address:
info@dmre.gov.za.

Citizens should be told what quality of
service they will receive and this should
be treated with courtesy regional offices
exist to support beneficiaries with
information. Resolution of queries and
general electrification assistance; access
to the head office is also possible at all
times.

Citizens should be given full, accurate
information about services they are
entitled too. Information posted on
website. If the promised standard is not
delivered, citizens should be offered

apology.

People’s needs must be responded

to. Contact with the Department is
currently done via the website address
email, telephone and or face to face
consultation.

Money was solicited
from IOC companies
and Qamata leC was
launched in 2020.

All the queries were responded to by
the Department, State-Owned Entitles
and Local Government.

Department website is updated on a
regular basis.

Explanation and responses offered to
complaints and enquiries received.

Full and accurate information posted on
the website of the Department.
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Current/actual arrangements Desired arrangements Actual achievements

Quality

Consultation

Courtesy

Access

Information

Openness and transparency

Redress

Compliance with the requirements of

the National Library of South Africa for
an International Standard Book Number
(ISBN), as well as with the Statistics Act.

Any communication with users of
SAMI is communicated through the
Department's website. SAMI contains
a telephone number that users can call
to communicate with the Department
regarding SAMI.

The information contained in SAMI
provides users with the current and

past performance of the minerals and
metals sector to inform their investment
decision where applicable. While the
greatest care has been taken in the
compilation of SAMI, the Directorate:
Mineral Economics does not hold itself

responsible for any errors and omissions.

SAM is distributed to the list of users
of the publication included in the
database. SAMI is also posted on the
Department’s website after it has been
printed and published. It is available in
hard copy and electronically on CD
for any users of the document at the
DMRE.

The information contained in the
publication is collected from different
mineral resources companies, mines
and other institutions that hold such
information.

The information is reviewed, edited and
approved by qualified staff members,
which results in the final information
being accurate and reliable. While the
greatest care has been taken in the
compilation of SAMI, the Directorate:
Mineral Economics does not hold itself
responsible for any errors or omissions.

The information contained in SAMl is a
true reflection of the past performance
of the South African mineral industry
and the performance of the global
mineral industry. Contact details of the
Department are included in SAMI for
public use if further clarity is required
on the information contained in the
publication.

The Minister of Mineral Resources and
Energy may withdraw or amend any
information contained in SAMI if the
amendment or withdrawal is necessary
or will result in accurate and reliable
information being presented.

Compliance with the requirements of
the National Library of South Africa
for an ISBN, and adequately researched
information, using statistical information
compliant with the Statistics Act.

A consultation platform is provided by
publishing the Department’s website
address, telephone and fax numbers to
allow for feedback and inputs.

The information contained in SAMI

is adequately researched, and quality
edited by professionals before approval.
Other publications produced by the
Department are listed for users to
subscribe to, using the prescribed form
at the back of SAMI. While there is a
disclaimer for omissions and errors,
there has been no negative feedback.

Achieved through formal and
systematised distribution. However,
there are more distribution platforms,
such as giving the publication to one-on-
one clients who meet with managers
and sending a few copies to South
African embassies abroad, as well as
other countries’ embassies in South
Africa.

Compliance with the requirements of
the National Library of South Africa
for an ISBN, and adequately researched
information, using statistical information
compliant with the Statistics Act.

Achieved and the information is for
national and international public
consumption and use.

The Minister reserves the right to
withdraw the publication.



Current/actual arrangements Desired arrangements Actual achievements

Value for money

SAMI contains valuable information
regarding the performance of the global
minerals and metals industry, including
South Africa. It also provides market
trends of the minerals and metals sector.
The information contained in SAMI gives
users insights into the country’s mineral
sector and trends that can be used to
make investment decisions.

The information provides true value for
money.

Table 6: Service Delivery Improvement Plan: Service delivery information tool

Current/actual information tools Desired information tools Actual achievements

Workshops, lzimbozo/Public
participation programmes, community
engagements

Publishing SAMI as part of investment
promotion

Government Competency Certificate

Table 7: Service Delivery Improvement Plan: Complaints mechanism

Workshops, lzimbizo/public participation
programmes, community engagements.

SAMI can be used as a critical part of
investment attraction and decision
making by investors.

Examination results can be used as a
measure of the supply and demand of
competent individuals in the mining and
minerals sector.

Workshops, Izimbizo and community
engagements were conducted.

SAMI continues to be one of the key
tools in investment promotion and
remains a key component of investment
tools.

Reduction of accidents and fatalities
through the employment of competent
individuals. Mining that takes place under
healthy and safe conditions.

Current/actual complaints . . . .
. Desired complaints mechanism Actual achievements
mechanism

Media, Presidential Anti-Corruption
Hotline, telephone enquiries,
correspondences, face-to-face meetings,
stakeholder engagements during
Izimbizo

Publishing SAMI as part of investment
promotion

Government Competency Certificate

Enquiries received through media,
Presidential Anti-Corruption Hotline,
telephone enquiries, correspondences,
face-to-face meetings, questions raised
during stakeholder engagements/
[zimbizo are responded to accurately
and timeously.

Publication indicates that complaints
must be directed to a responsible official
(Director: Mineral Economics) with a
telephone number; fax number and the
Department's website that contains up-
to-date key contact numbers.

Complaints that are in writing are
directed to the supervisors of the unit.

Enquiries and complaints received were
responded to.

Mechanism in place and functional.

The next SAMI will be revised to
include:

» Official responsible

» Contact numbers of official (including
contact numbers of the Office of the
Director-General).

Manager attends to complaints with
assistance from affected officials.

A candidate who is still unhappy is
directed to lay a complaint with the
senior management of the branch.
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The merger of the Department of Mineral Resources and the Department of Energy into a new Department of
Mineral Resources and Energy, effective from | April 2020, saw the majority of efforts during the 2020/21 financial
year flowing into the matching and placement of staff, a process that was concluded at the end of the financial year.
The approved organisational start-up structure comprises | 647 posts, with a vacancy rate of 7.89% on active posts.
The start-up structure, aimed at executing the Department’s strategy, was implemented during the period of National
Treasury’s instruction to government departments to adjust their budgets with a view to respond to the President'’s
Covid-19 response package.

The Department’s contribution towards Covid-19 response package was submitted to National Treasury with the
downward net change of the base line allocation. This resulted in a need to reprioritise funding in various economic
classifications including compensation of employees for the Medium-Term Expenditure Framework. Filling of vacant
positions has been prioritised for completion during this financial year. There is a need to review the start-up structure
and embark on the restructuring of the organogram to align it with the 2020—2025 strategic plan and budget programme
structure. This will present an opportunity to re-organise the current functions and resources necessary for execution
of the strategic plan.

The Bill seeks to separate petroleum provisions from the mineral provisions to address issues that are pertinent to the
upstream petroleum sector. The Bill seeks to provide for participation in the development of petroleum resources, the
participation of black persons and the acceleration of exploration activities in the country. It seeks to create an enabling
environment to attract investment in the upstream petroleum sector by contributing to the country’s economic growth,
creating employment, establishing energy security and developing the oil and gas industry. The Department aims to
request Cabinet's approval to introduce the Bill in Parliament in 2021 and once Cabinet approval has been sought, the
Minister will introduce the Bill to Parliament.

The Draft Gas Amendment Bill seeks to amend the Gas Act, 2001 (Act No. 48 of 2001) by promoting the efficient,
effective, sustainable and orderly development of the construction and operation of gas transmission, storage, distribution,
liquefaction and regasification facilities, promoting the provision of efficient, effective and sustainable gas transmission,
storage, distribution, liquefaction and re-gasification services, promoting competitive and sustainable trade in gas,
promoting the safe, efficient, economic and environmentally responsible transmission, distribution, storage, liquefaction
and re-gasification of gas, facilitating the development of integrated energy projects and the development of gas markets
and gas facilities, and promoting Broad-Based Black Economic Empowerment.

The Bill was approved by Cabinet and will be introduced to Parliament in 2021 where it will undergo parliamentary
consultation processes to ensure it is widely endorsed for implementation once passed into law. Policy certainty is an
ongoing request from investors and businesses and provides the most significant opportunity to attract investment to
the country. Policy certainty creates a business environment that is conducive to commitment and investment in the
country over the short and the long term. In recent years investment has been highest in capital-intensive sectors such
as mining and quarrying, transport, storage, communication, electricity, gas and water.

The Bill seeks to remedy the following challenges in the Act: Potential nuclear safety risk to occupational exposure of air crew
as a result of insufficient regulation governing the South African aviation industry, with only flights that are above 49 000
feet covered by legislation. The lack of enabling provision for the transfer of a nuclear authorisation, which could result
in the unintended situation of a lack of regulatory oversight, leading to potential nuclear safety risk. The lack of effective
enforcement provisions for inspectors undertaking their duties over nuclear authorisation requirements, leading to an



inadequately empowered regulator, as evidenced by perpetual non-compliance events. The need to update the National
Nuclear Regulator (NNR) Act of 1999 to be consistent with International Atomic Energy Agency (IAEA) prescripts
and best practice. This is informed by the fact that South Africa, as a member state of the IAEA, has subscribed to its
prescripts and best practice. Of importance are increased safety levels following the nuclear accident in Japan in 201 |
and two international review missions to South Africa, resulting in the incorporation of various safety recommendations.
The Bill was tabled in Cabinet in March 2021 to seek approval and to be published for public comments.

As part of the improvement of the quality of the liquid fuels under the Cleaner Fuels Programme, government
introduced the prohibition of the addition of lead (Pb) into all grades of petrol and the reduction of the sulphur content
of standard grade diesel from 3000 to 500 parts per million (ppm). The inaugural regulations regarding Petroleum
Products Specifications and Standards (Cleaner Fuels One/CF 1) were promulgated on the 23" of June 2006 under the
Petroleum Products Act, 1977 (Act No. 120 of 1977) and came into effect in January 2008.

Government has deemed it necessary that the fuel specifications be further improved in line with technological
advancements and environmental benefits with the Clean Fuels Il Regulations. These regulations seek to further reduce
the sulphur content in diesel and petrol from 500 ppm to 10 ppm; to reduce the content levels of other elements such
as olefin, manganese and aromatics; enable biofuels blending and labelling; and provide clarity on certain sections that
have raised interpretation issues with stakeholders and propose a new implementation date.

The regulations will be gazetted for public comment.

The regulation for mandatory blending of minimum 2% bioethanol in petrol and minimum 5% biodiesel into diesel
were gazetted in August 2012 and came into effect on | October 2015. The regulations make it mandatory for fuel
manufacturers to blend their products with locally produced biofuels as of October 2015. The Department is currently
in the process of amending the regulations to define regulated transfer price of biofuels as Basic Fuel Price and to expand
the definition of biofuels to include second and third generation biofuels. It currently only caters for first generation.

The Mandatory Blending Regulations will set a national target of 4.5% biofuels penetration in South Africa’s fuel pool.
The potential benefits of a biofuels programme include socioeconomic benefits, where it will create and preserve jobs
in the agricultural industry; in health, where it will be used for blending with conventional mineral fuels thus reducing
air pollutants and greenhouse gas (GHG) emissions in the transport sector; for finance and security of supply, where
it will reduce imports of transport fuels, dependency on external factors, and balance of payments; for improved
technology, where it will be one of the options for cleaner transport fuels as outlined in the Green Transport Strategy
of South Africa; and environmental benefits, where it will be used in the aviation industry in line with the objectives of
the Carbon Offsetting and Reduction Scheme for International Aviation (CORSIA). The regulations will be gazetted
for public comment.

The Department will gazette the LPG Rollout Strategy for public comment in 202 1. This strategy follows the review of
the LPG Strategy due to challenges that were identified, such as the LPG pricing framework, safety regarding the use of
LPG, cylinder management, inadequate LPG import, storage and distribution infrastructure, and lack of transformation
(restrictive features of the market). The successful implementation of the LPG Rollout Strategy hinges on dealing with
the following main challenges: the removal of restrictive features in the LPG market; the provision of adequate and open
access LPG importation infrastructure to accommodate imports; conducting safety awareness campaigns to deal with
negative perceptions on the use of LPG; improved cylinder management and maintenance; fighting or curbing illegal
activities such as the cross-border stealing of cylinders and illegal filling; and working together with other stakeholders
such as the Competition Commission, the Department of Employment and Labour and LPG South Africa.
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Partnerships with aligned departments and entities will be formed to leverage on their resources and experiences for
maximum impact; widen reach by providing technical, social regulatory support for community-based projects, and
develop an artisanal and SSM policy. As we develop a comprehensive programme to support junior miners, we will
finalise work underway with development finance institutions and the private sector. As of the I of April 2020, the
Department has approved R38 million towards rehabilitation costs, exploration, and capitalisation of small-scale projects.

The following tables lists the key interventions deemed most appropriate to achieve the desired outputs and targets.

Table 8: MTSF progress on key interventions

Investing in
accelerated
inclusive growth

Industrialisation,
localisation and
exports

Ensure the
macroeconomic
policy alignment and
coherence

Accelerate delivery
through transformative
innovation — Operation
Phakisa Mining Lab

— galvanising growth,
investment and
employment creation
along the mining value
chain and mining-
related communities

Create a conducive
environment that
enables national
priority sectors

to support
industrialisation and
localisation, leading
to increased exports,
employment, and
youth- and women-
owned SMME
participation

Framework for a just
transition to a low
carbon economy
developed and
implemented

Percentage of
investment attracted in
the mining cluster

Number of direct jobs
created per investment

Mining Masterplan
developed

National priority
sectors grow
contribution to GDP
growth of 3% and
exports increase by 4%

Framework for a low
carbon economy
developed and
implemented by 2022

New investment
attracted in the South
African mining cluster
by 2020

Increase in the number
of direct jobs created
as per new mining
investment, with up to
4 000 additional jobs
created over the MTSF

Mining master plans
developed and
implemented (to
promote mining and
oceans economy) by
March 202 |

Exports for national
priority sectors
increased by 4%

Research and analytical
report on indicators
underpinning the
development of a just
transition in place.

The Department
participated in two

events only — Africa

Utility Week (Enlit) and
Hydrogen Webinar hosted
by Germany during the
quarter under review.

3 800 jobs created through
issued mining rights.

Inception report on the
development of the
Masterplan has been
developed and approved.



Supply of energy  Improve energy Increased energy Increase energy The Department in March
secured availability factor to availability factor availability factor to 2021 announced | |
ensure constant supply above 80% by 2024 preferred bidders under
of electricity the 2 000 MW of RMIPPP
The projects are expected
to reach financial close by
not later than end July 202 1.
Power from these projects
is expected to come online
between 12 to |8 months
post financial close which
could result in first power
being online as early as July/

Increase reserve
margin to counter load
shedding

Explore embedded
generation options
to augment Eskom
capacity

Separation and
unbundling of Eskom
to eliminate cross-
subsidisation and
improve efficiency

Diversify energy
sources by
implementing the
approved Integrated
Resource Plan

Strengthen NERSAS
regulatory oversight
of Eskom and relevant
municipalities

Increased electricity
reserve margin

Additional | 000
megawatts by 2024
commissioned
(200 MW by 2021)

Independent
generation and
transmission company
under Eskom Holdings
established

Share of alternative
energy sources

NERSA review
completed with
recommendations
adopted by Cabinet
and implemented

Increase electricity
reserve margin to 15%
by 2024

Explore small-scale
embedded generation
options to augment
generation capacity of
Eskom by | 000 MW
by 2024

Separate transmission
company established
by 2024

Implementation of
the Eskom Roadmap
commitments by 2024

Share of alternative
energy sources at | 1%
by 2024

NERSA review
completed with
recommendations
adopted by Cabinet
and implemented by
2020

August 2022.

28 Bids for over 5 000 MW

were received by closing
date.

NERSA has concurred
to second Section 34
Determination.

Continuous support of
Department of Public
Enterprises on the
unbundling of Eskom.

The Gas Amendment
Bill has been submitted
to Parliament and
awaiting invitation for its
presentation.

NERSA has concurred
to second Section 34
Determination.

Other section 34
determinations for coal,
gas, renewable, energy
and storage are awaiting
NERSA's concurrence.
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Supply of energy
secured

Security of supply and
diversify liquid fuels

Implement the Nuclear
New Build Programme

Koeberg Nuclear
Power Plant life
extended beyond 2024
by 20 years

Establishment of the
Centralised Interim
Storage Facility
(CISF) for sustainable
management of
radioactive waste

Replacement of
SAFARI-| research
reactor by new built
for purpose reactor

Strategy and plan on
liquid fuels reviewed
and updated

Feasibility study
completed

Additional 2 500 MW
nuclear energy
procured

Koeberg Nuclear
Power Plant life
extension completed

CISF procured

New multi-purpose
reactor procured

Strategy and plan for
liquid fuels updated by
2022

Feasibility study on new
oil refinery completed
by March 2021 and
final investment
decision made

2 500 MW nuclear
energy procured by
2024

Koeberg Nuclear
Power Plant life
extension completed
by 20 years beyond
2024

CISF procured by 2024

New multi-purpose
reactor procured by
2024

A Joint Development
Agreement (JDA) for

the development and
construction of Liquified
Natural Gas (LNG) import
infrastructure at the Port of
Ngqura has been negotiated
between Transnet, Central
Energy Fund (CEF) and
Coega Development
Corporation (CDC) and

is awaiting approval by the
government structures.

The Gas Amendment Bill
has been submitted for
consultation at Cluster and
Cabinet level.

The Department is awaiting
a final decision from the
investor as to whether

it is still their intention

to proceed with the
investment or not.

Feasibility study has been
placed on hold attributed
to the withdrawal of the

investor.

Business case report
emanating from the
RFI responses has been
developed.

Progress report for
monitoring of Koeberg's
Plant Life Extension Plan
through established
Technical Oversight
Committee meetings is in
place.

Draft report on the scope
for the feasibility studies for
the CISF has been prepared.

Assistance from Eskom
(through the Framework
Agreement) by sharing of
knowledge on the studies
that were conducted for the
transient interim storage
facility (TISF) has started.
This will provide input on
conducting feasibility studies
for the CISE

Draft scope of feasibility
study has been completed
and finalisation thereof
awaiting outcome of the
Gateway Review.



Green House
Gas (GHG)
emission reduced
(Mitigation)

Just transition
to a low carbon
economy
(mitigation)

State of ecological
infrastructure
improved

Improved capacity
to deliver basic
services, quality
infrastructure
and integrated
public transport
to increase
household access
to basic services

Implement 4
sectors GHG
emission reduction
implementation plan

Energy plan finalised

Strategy developed for
Acid Mine Drainage
(AMD) mitigation
Mine water/
wastewater
management plans
implemented

Grid connections

to households in
terms of the National
Electrification Plan

Non-grid connections
to households in
terms of the National
Electrification Plan

Maintenance and
refurbishment of
municipal electricity
networks supported

NERSA to enforce
compliance with the
conditions of the
licence on maintenance
and refurbishment of
municipal electricity
networks supported

Develop and rollout
municipal electricity
asset management
framework

Percentage reduction
in total GHG emissions
by 2024

Number of transition
plans developed for
high carbon emitting
sectors

Number of strategies
developed for AMD
mitigation

Number of mine
water/wastewater
management plans
implemented

Number of households
electrified through grid
connection

Number of households
electrified through
non-grid connection

Percentage of
municipal revenue
allocated to
maintenance and
refurbishment

Percentage of
municipalities where
the framework has
been rolled out

GHG reporting and
assessment framework
developed, approved
and implementation
monitored

Energy transition plan
finalised

| strategy developed
for AMD Mitigation

3 mine water/
wastewater
management plans
implemented

957 000 additional
connections by 2024

75 000 additional
connections by 2024

6%

50% of licenced
municipalities by 2024

First draft greenhouse gas
assessment and reporting
framework has been
completed.

Research and analytical
report on indicators
underpinning the
development of just
transition in place.

| strategy was developed
for AMD Mitigation.

| mine water/wastewater
management plan
implemented.

Atotal of 416 191
households achieved to
date.

A total of 14 44|
households achieved to
date.

NERSA's review completed
with recommendations
adopted by Cabinet and to
be implemented in 2021 FY.

There are some delays
from the Development
Bank of South Africa
(DBSA) to commence the
development of the paper
relating to the Approach
to Distribution Asset
Management (ADAM)
Framework.
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A diverse socially  Produce and Level of |00% implementation ~ The Department will
cohesive society coordinate implementation of the  of NSP by 2020 hold hands as a sector
with a common implementation of a NSP to fight the scourge of
national identity National Strategic Plan GBV by empowering
(NSP) to end gender- women economically and
based violence (GBV) taking care of its mining
community.

For youth and people with
disabilities to prioritise
education and training
focusing on education and
training to transform the
South African economy.



13. INSTITUTIONAL PROGRAMME
PERFORMANCE INFORMATION

Purpose: To provide support services to the Department of Mineral Resources and Energy (DMRE) to enable it to fulfil its mandate and achieve its strategic objectives.

Sub-programmes:

Ministry

Departmental Management
Audit Services

Financial Administration
Corporate Services

Office Accommodation.

The following tables contain targets in accordance with the originally tabled Annual Performance Plan (APP) and the Revised APP

Table 9: Programme |: Outcomes, outputs, output indicators, targets and actual achievements (Originally tabled APP)

Deviations
from Planned Reasons for

Targets to Actual revisions or
Achievement deviation
2020/21

Actual
Achievement
Output Audited Actual Audited Actual | Planned Targets 2020/21
Outcome Indicators from Performance Performance from 2020/21 (February 2021).
2020/21 APP 2018/19 2019/20 APP Achieved, partially
achieved, or not
achieved
Functional, efficient Wasteful % elimination N/A N/A 100% elimination  Achieved
and integrated and fruitless of wasteful of wasteful
government. expenditure and fruitless and fruitless

eliminated. expenditure. expenditure.

None None



Outcome

Functional, efficient
and integrated
government.

To ensure effective
and sound

financial resource
management.

Improved
governance and
accountability.

Reduced irregular
expenditure.

Unqualified

audit opinion in
department/s and
entities.

Invoices from
service providers
paid within 30 days
of receipt.

Consequences
for corruption
and misconduct
enforced.

Ethics committee
established.

Output

Indicators from
2020/21 APP

% reduction
of irregular
expenditure.

% reduction of
qualified audits.

Percentage of
approved invoices
from service
providers paid
within 30 days of
receipt.

% resolution of
reported incidents
of corruption.

Establish ethics
committees and
adhere to terms of
reference.

Audited Actual
Performance
2018/19

N/A

N/A

Partially achieved

99.41% approved
invoices were paid
within 30 days of
receipt.

N/A

N/A

Audited Actual
Performance
2019/20

N/A

N/A

Partially achieved

98.98% approved
invoices were paid
within 30 days of
receipt.

N/A

N/A

Planned Targets
from 2020/21
APP

100% reduction
of irregular
expenditure.

|00% reduction of
qualified audits.

100% approved
invoices from
service providers
paid within 30 days
of receipt.

95% resolution of
reported incidents
of corruption.

Establish ethics
committees and
adhere to terms of
reference.

Actual
Achievement
2020/21
(February 2021).
Achieved, partially

Deviations
from Planned
Targets to Actual
Achievement

achieved, or not 2020/21
achieved
Achieved N/A
Achieved N/A

Partially achieved |%

99% approved
invoices were paid
within 30 days of

receipt.
Achieved None
Achieved None

Reasons for
revisions or
deviation

None

None

Co-dependency on
branches to verify
and sign off the
invoices speedily for
payment. Constant
communication in
this regard is made
with end users.

No reported
cases of fraud and
corruption for
the period under
review.

None
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Outcome

Functional, efficient
and integrated
government.

Oversee the
development of
departmental
Strategic

and Annual
Performance Plans
and monitor the
implementation
thereof.

Integrated
programme
performance
report on the
implementation
of the 2019-2024
MTSF Priorities.

Output

Indicators from
2020/21 APP

Approval of Annual  N/A
Performance Plans.

Number of N/A
Quarterly

Performance

Reports produced.

Annual Report N/A
tabled in
Parliament.

Number of Achieved
quarterly reports

which detail the
implementation

of the 2019-2024

MTSF Priorities.

Audited Actual
Performance
2018/19

Audited Actual
Performance
2019/20

N/A

N/A

N/A

N/A

Actual
Achievement
2020/21
(February 2021).

Planned Targets
from 2020/21

APP Achieved, partially
achieved, or not
achieved
Approved Annual  Achieved
Performance
Plan tabled in
Parliament.
4 Quarterly Achieved
Reports produced.
Annual Report Achieved
produced and
approved.
4 Quarterly Achieved
Reports which
detail the

implementation
of the 20192024
MTSF Priorities.

Deviations
from Planned
Targets to Actual
Achievement
2020/21

Reasons for
revisions or
deviation

None APP Approved and
tabled in Parliament
on |5 March 2021.

None None

None None

None None



Output

Indicators from
2020/21 APP

Outcome

Functional, efficient Enter shareholder ~ Approved
and integrated compact with shareholder
government. schedule 2A SOEs.  compacts.

Approval of SOEs  Approved Annual
Performance Plan.
SOEs annual

performance plan.

Audited Actual
Performance

2018/19

Audited Actual
Performance from 2020/21
2019/20 APP

Partially achieved Partially achieved Approved

CEF NNR, NERSA, SOEs Strategic

and NRWDI

were submitted
to the Minister
for approval by
31 March 2019.

N/A

There were no revisions for Programme | during the year under review.

shareholder

Plans, Corporate compacts.

Plans &

Shareholder

Compacts with the

exception of CEF

were received and

approved.

N/A Approved Annual
Performance
Plan tabled in
Parliament.

Planned Targets

Actual
Achievement Deviations
2020/21 from Planned
(February 2021). | Targets to Actual
Achieved, partially Achievement
achieved, or not 2020/21
achieved

Reasons for
revisions or
deviation

Achieved None None

Necsa Group
shareholder
compact were
received and
signed off by the
Minister. CEF
Group Corporate
plan reviewed and
Minister granted
non-approval of the
Corporate Plan.

Achieved None None

Annual
Performance Plans
approved by the
Minister.
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Purpose: To regulate the mining, minerals and petroleum industry.
Sub-programmes:

Minerals and Petroleum Management

Mineral Regulation and Administration

Environmental Enforcement and Compliance

Petroleum Compliance Monitoring, Enforcement and Fuel Pricing

Petroleum Licensing and Fuel Supply.

Table 10: Programme 2: Outcomes, outputs, output indicators, targets and actual achievements (Originally tabled APP)

Actual
Achievement Deviations
Output Audited Actual Audited Actual | Planned Targets 2020/21 from Planned Reasons for
Outcome Indicators from Performance Performance from 2020/21 (February 2021). | Targets to Actual revisions or
2020/21 APP 2018/19 2019/20 APP Achieved, partially Achievement deviation
achieved, or not 2020/21
achieved
Investing in Jobs created. Number of direct 5372 295 8 500 Achieved None The target was
f'iccelgrated J:ObS created per 3800 jobs created revised .to reﬂ(lect
inclusive growth. investment. , the projected jobs
through issued
o created through
TS the issue of mining
rights only and
not through other
activities.
Number of Social 106 99 120 Partially achieved Annual target of Dependent of
and Labour Plan 20 SLP proi [20 was under the improvement
(SLP) development projects achieved by 50. of the economic

WiSio Comifpicizas) situation following

the lockdown.

projects completed.



Actual
Achievement
2020/21
(February 2021).
Achieved, partially
achieved, or not
achieved

Deviations
from Planned
Targets to Actual
Achievement
2020/21

Audited Actual
Performance
2018/19

Reasons for
revisions or
deviation

Output

Audited Actual | Planned Targets
Performance from 2020/21
2019/20 APP

Indicators from
2020/21 APP

Outcome

Investing in Jobs created. Number of black [0 10 10 Partially achieved Annual target of 10 Dependent of
accelerated industrialists was under achieved the improvement
. . 9 black :
inclusive growth. created through , . by I. of the economic
industrialists were B :
procurement. situation following
created through
the lockdown.
procurement.
Participation in % of participation ~ N/A N/A 100% of Not achieved The Forums could ~ The Forums could

not be held due to  not be held due to
the lockdown. the lockdown.

District Planning in District Planning
Forums (joined up  Forums (joined up
plans). plans).

participation in
District Planning
Forums (joined up

There was no
participation (0%)
in District Planning

lans).

plans) Forums.

Security of supply ~ Strategy and plan  Strategy and plan  N/A N/A Strategy and plan  Not Applicable Target was The target for

and diversified on liquid fuels on liquid fuels on liquid fuels removed from the  strategy and plan

liquid fuels. reviewed. reviewed and reviewed and 2020/21 Annual for liquid fuels was

updated. updated by 2022. Performance Plan.  removed because is
due to be updated
in 2022.
Feasibility study Feasibility study on  Partially achieved N/A Feasibility study on  Not achieved The Department ~ Dependent on

completed.

new oil refinery
completed and final
investment decision
made.

A decision on the
new oil refinery has
been taken.

new oil refinery
completed and final
investment decision
made.

study has not been

is awaiting a final
decision from

the investor on
whether they
intend to proceed
with investment.
or not.

the investor for
continuation of the
project.
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Outcome

Investing in
accelerated
inclusive growth.

Monitor
and enforce
compliance.

Fuel samples
tested.

Transformed
sector.

Output

Indicators from
2020/21 APP

Number of
SLP inspections
conducted.

Number of
petroleum retall
site compliance
inspections
conducted per year.

Number of fuel
samples tested.

Number of

legal compliance
inspections
(mineral laws —
MLA) conducted.

Number of mining
economics (MWP/
PWP) inspections
conducted.

Audited Actual
Performance
2018/19

251

Achieved
| 590

Achieved
| 080

212

N/A

Audited Actual
Performance
2019/20

228

Achieved

| 367 Retail site
inspections were
conducted.

Achieved

| 080 Fuel samples
were collected and
tested.

148

N/A

Planned Targets
from 2020/21

212

| 500

| 080

150

125

APP

Actual
Achievement
2020/21
(February 2021).
Achieved, partially
achieved, or not
achieved

Partially achieved

204 SLP inspections
were conducted.

Partially achieved

300 petroleum retall
site compliance
inspections were
conducted. A
cumulative figure of
448 was achieved.

Partially achieved

965 fuel samples
were tested.

Partially achieved

[34 legal
compliance
inspections. (MLA)
were conducted.

Achieved

A cumulative 289
mining economics
(MWP/PWP)
inspections were
conducted.

Deviations
from Planned
Targets to Actual
Achievement
2020/21

Annual target of
212 was under
achieved by 8
inspections.

N/A

Annual target of
[ 080 was under
achieved by | 15

inspections.

Annual target of

|50 under achieved
by 16 inspections.

None

Reasons for
revisions or
deviation

This was due to
lockdown during
the previous
quarters.

The target was
revised due to

the impact of
Covid-19 and travel
restrictions.

This was due to
lockdown during
the previous
quarters.

This is due to
lockdown during
the previous
quarters.

Due to typo error
during the printing
process there was
a mistake in the
quarterly target
section where the
annual target is
reflected as 125,
this was corrected
to 500.



Actual
Achievement
2020/21
(February 2021).
Achieved, partially
achieved, or not
achieved

Deviations
from Planned
Targets to Actual
Achievement
2020/21

Audited Actual
Performance
2018/19

Reasons for
revisions or
deviation

Output

Audited Actual | Planned Targets
Performance from 2020/21
2019/20 APP

Indicators from
2020/21 APP

Outcome

Investing in Transformed Number of | 583 | 381 | 275 Partially achieved Annual target of This is due to
accelerated sector. environmental . | 275 was under lockdown during
. . . . 968 environmental , :
inclusive growth. inspections ‘ i achieved by 307 the previous
conducted. NSpections were inspections. quarters.
conducted.
% of petroleum Achieved Achieved 50% Achieved N/A N/A
li licati
Cence applcations ¢ o, 91.85% compliance 95.24% of
approved with a o :
e 5 — 733 applications petroleum licence
minimum of 50% , o o
[y — with 50% and applications were
more HDSA approved with a
involvement out minimum of 50%
of 798 applications HDSA ownership.
approved.
Number of rights 183 N/A 120 Achieved Annual target of This was due to
and permits 195 rgimene 120 was exceeded  catch up plans that
granted and/or i by 5. were put in place.
issued to HDSA- permits were
controlled entities. geied anchior
issued to HDSA
controlled entities.
Transformed Compliance Partially achieved N/A 100% Partially achieved Delays in requisite  Covid-19
sector. monitoring audit . : : considerations challenges.
Final Draft Bid Evaluation

of B-BBEE Act and approvals due

Petroleum and Committee

in the petroleum
sector conducted
bi-annually (charter
sector code).

Retail Audit Report
complete.

approved.

to intermittent
reporting to work
due to Covid-19.
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Table | I: Programme 2: Outcomes, outputs, output indicators, targets and actual achievements (Revised APP)

Deviation
Audited Actual Audited Actual Planned Actual Actual from Planned Reasons for
Output Output Indicator Performance Performance Target 2020721 Achievement Target to Actual deviations
2018/19 2019/20 2020/21 Achievement for
2020/21
Investing in Jobs created. Number of jobsto 5372 295 4000 Achieved Annual target This is due to
accelerated be created through of 4 000 was expected number

4721 jobs were

inclusive growth. issued mining rights. created through exceeded by 721.  of jobs to be
<sued mining risht created from
issued mining rights. mining rights issued,
mainly in the Free
State, Mpumalanga,
and Northern
Cape.
Security of supply ~ Monitor Number of Achieved Achieved 540 Achieved Annual target of Due to the impact
e‘md.diversiﬂed and erTforce petroleum retail | 590 | 367 Reta site 644 petroleum 540 was exceelded of C(.)Vi.d_ 19, travel
liquid fuels. compliance. site compliance , , : , by 104 inspections.  restrictions.
inspections Inspections were site compliance
conducted. inspections were
conducted per year.
conducted.
Investing in Transformed Number of mining 125 Achieved 500 Partially achieved Annual target of This is due to
accelerated sector. economics (MWP/ ” . 500 was under lockdown during
inclusive growth. PWP) inspections o mining 0l mining achieved by 99 the previous
conducted. economics (MWP/ economics (MWP/ inspections. quarters.
PWP) inspections PWP) inspections
were conducted. A were conducted.

cumulative figure of
289 was achieved.



Purpose: Formulate and maintain Integrated Minerals and Energy Policies to promote and encourage investments in the mining and energy industry.
Sub-programmes:

Mining, Minerals and Energy Policy Development Management
Minerals and Petroleum Policy

Nuclear, Electricity and Gas Policy

Economic Analysis and Statistics

Economic Growth, Promotion and Global Relations

Minerals and Energy Planning.

Table 12: Programme 3: Outcomes, outputs, output indicators, targets and actual achievements (Originally tabled APP)

Actual
Achievement Deviations
Output Audited Actual Audited Actual | Planned Targets 2020/21 from Planned Reasons for
Outcome Indicators from Performance Performance from 2020/21 (February 2021) | Targets to Actual revisions or
2020/21 APP 2018/19 2019/20 APP Achieved, partially Achievement deviation
achieved, or not 2020/21
achieved
Investing in Framework for Framework for N/A N/A Submit LFRM, Achieved None Due to the impact
accelerated ajust energy a just transition GIDP for Cabinet . of Covid-19, the
. . " Consultations .
inclusive growth. transition to a low  to a low carbon approval. , target was revised
were held with
carbon economy  economy to Draft Report
the Department .
developed. developed. on full scoping on

of Forestry,

Fisheries and the the first phase of

the development

Environment of just of ener:
(DFFE) and e >

transition for Exco
Mpumalanga

. ; approval.
province to discuss PP

collaboration on
the just transition.

NOILVIWYO4NI 3IDNVINHO443d ‘9 14Vvd



Outcome

Investing in
accelerated
inclusive growth.

Framework for

a just energy
transition to a low
carbon economy
developed.

Improved energy-
related climate
change response
measures and
environmental
compliance.

Finalised clean
development
mechanism (CDM)
projects.

Output

Indicators from
2020/21 APP

GHG reporting
and assessment
framework
developed,
approved and
implementation
monitored.

Number of
approved and
listed carbon offset
projects.

Number of reports
on energy-related
climate change
response measures
monitored,
quantified and
reported.

Number of
finalised CDM
projects.

Audited Actual
Performance
2018/19

Audited Actual
Performance
2019/20

N/A N/A

Not achieved Achieved

Procurement of
service provider
under Partnership
for Market
Readiness did not
materialise.

N/A N/A

N/A N/A

Planned Targets
from 2020/21
APP

GHG reporting
and assessment
framework for
energy and mining
developed and
submitted for
Ministerial approval.

4 approved and
listed carbon offset
projects.

| report on
energy-related
climate change
response measures
monitored,
quantified and
reported.

2 projects finalised.

Actual
Achievement
2020/21
(February 2021)
Achieved, partially
achieved, or not
achieved

Not achieved

Service provider
has been appointed
through the World
Bank and this will
accelerate the
implementation of
this deliverable.

Achieved

5 projects were
processed and
approved in the
quarter.

Achieved

Achieved

Deviations
from Planned
Targets to Actual
Achievement
2020/21

The framework
is currently being
developed.

2| carbon offset
projects were
approved and
listed.

None

3 projects finalised.

Reasons for
revisions or
deviation

The target was
revised to ‘GHG
reporting and
assessment
framework
submitted for
Ministerial approval’
because the target
does meet the
SMART principle.

Revised to meet
the SMART
principle.

None

The Department
received | more
than the anticipated
request for
approval from the
public.



Outcome

Investing in
accelerated
inclusive growth.

Output Audited Actual

Indicators from Performance
2020/21 APP 2018/19

Attract investments Number of 56

into the minerals
and energy
industrial complex.

investment
promotion events
held.

Audited Actual

Performance
2019/20

Planned Targets
from 2020/21
APP

10 investment
promotion events
in the minerals and
energy industrial
complex held.
(Original target)

Actual
Achievement
2020/21
(February 2021)
Achieved, partially
achieved, or not
achieved

Achieved

|. Investment
Webinar hosted
by the DMRE in
partnership with
the RSA Mission
in Toronto and
Faskens on
6 November
2020.

2. Continued work
on finalising
concept
on DMRE
participation
in Dubai Expo
2020, including
SOE meetings.

3. Preparation
work on Africa
Oil Week
and Invest in
Africa Mining
Indaba, including
finalising concept
of DMRE
Investment
Book with Hyve
International.

Deviations
from Planned
Targets to Actual
Achievement
2020/21

None

Reasons for
revisions or
deviation

None
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Outcome

Increased
investment in the
mineral and energy
sectors.

Promotional
activities to increase
investment in

the minerals and
energy sectors.

Analysis of the
minerals and
energy sectors and
provide advisory
services to inform
on topical issues.

Bilateral
Agreements
implemented and
new agreements.

Audited Actual
Performance
2018/19

Audited Actual
Performance
2019/20

Output

Indicators from
2020/21 APP

Number of |4 18
publications

and economic

reports supporting

investment

and sustainable

resource use.

Chrome N/A N/A
Beneficiation

Promotion Strategy.

Number of existing N/A N/A
agreements

implemented.

Planned Targets
from 2020/21
APP

25 publications
and economic
reports supporting
investment

and sustainable
resource use.

Chrome
Beneficiation
Strategy submitted
to Cabinet for
approval.

20 existing
agreements
implemented.

Actual
Achievement
2020/21
(February 2021)
Achieved, partially
achieved, or not
achieved

Deviations
from Planned
Targets to Actual
Achievement
2020/21

Partially achieved N/A

Publications and
economic reports
produced.

Achieved None

Strategy approved
by Cabinet in
September 2020.

Achieved None

USA, Germany
(Development
Cooperation led by
National Treasury),
Germany (Energy
Partnership led by
DMRE), Canada,
United Kingdom,
Saudi Arabia,
Denmark, CAR,
Russia (ITEC),
Ireland.

Reasons for
revisions or
deviation

There were
challenges in
relation to the
SARS data system
that delayed the
completion of the
energy statistics
report. Different
means of accessing
data from SARS
will be looked into
going forward.

The target was
revised to read as
Approved Chrome
Beneficiation
Strategy developed’
to meet the SMART
principle.

Revised to 10
existing bilaterals
due to the impact
of Covid-19 and
limited international
activities.



Outcome

Increased
investment in the
mineral and energy
sectors.

Roadmap for

the growth and
sustainability of the
minerals sector.

Transformed
minerals and
upstream
petroleum sector.

Bilateral
Agreements
implemented and
new agreements.

Mining Masterplan
finalised.

Legislation, policies
developed/
reviewed or
amended.

Output

Indicators from

2020/21 APP

New agreements
concluded.

Number of
multilateral
strategic
partnerships
implemented.

Mining Masterplan
developed.

Number of
legislative
instruments
developed/
reviewed or
amended.

Audited Actual
Performance
2018/19

N/A

N/A

N/A

N/A

Audited Actual
Performance
2019/20

N/A

N/A

N/A

N/A

Planned Targets
from 2020/21
APP

I new bilateral
agreement

concluded and
implemented.

|0 multilateral
strategic
partnerships
implemented.

Mining Masterplans
develo